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Company Highlights

Market -leading Position: world leader in Augmented Virtual Reality
(AVR) based knowledge transfer

Proven Staged Strategy:

Eon Human 2.0 government solution that can uplift millions of
smart student & smart workers

Classroom 3.0 that enables academic institutions to help students
Learn faster, remember longer and make better decisions and

Industry 4.0 that enable enterprises to upskill their workers

Mission -driven Organization : EON Human 2.0 is bridging the gap l. eo n

between man and machine red |

Track Record With Blue -chip Customers: including Exxon, GSK,
Honeywell, GE, Mercedes, China Merchant Group, NTU, J&J, Shell
and Pearson.

Massive, Disruptive And Growing Market : AVR $100B by 2020.

Enterprise -class Avr SaasPlatform: Securely creates, stores,
analyzes, distributes and publishes AVR agnostically fueled by Al,
loT and GIS

Industry -leading Management Team: proven experience in
Enterprise solutions, Education and ICT.

Scalable SaasBased Platform : compound annual growth rate of the
order values is expected to grow with over 50% annually over the
next 3 years
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IDC Inauguration
Italy Bologha
November 14, 2018






IDC Singapore Event
April 27, 2019






IDC Morocco Inauguration Event
Rabat, May 10, 2019
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The Workforce Problem



Technology Disruption
Kills Jobs But It Also
Creates Them

A The rapid technology disruption kills millions of jobs  every
day.

A Paradoxically, technology disruption creates also most of
the new jobs.

A The disruption of killing existing jobs and  creating new ones
is accelerating.

A Traditional knowledge transfer  in the education and work
sector cannot cope with this rapid pace of change.




The Growing Gap Of Skilled Smart Workers |

Lack of skills needed for full -time employment
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PERCENTAGE CHANGE IN U5, MANUFACTURING JOB OPENINGS
AND HIRES, SEASONALLY ADJUSTED
300%

Job openings
200
100
Hires
2009 2010 20m 2012 2013 204 2015 2016 0n
There are 3 billion workers in the world of which increasingly too many will not have the skills needed for employment

Of the 3.5 million new smart manufacturing jobs  that will be available in the US, 2 million will go unfilled



What Will The World
Look Like In 2030 ?

o

Do elede

BY 2030

ALF

Of All Workers In Japan And 33
Percent Of The U.S. Workforce
Will Require Retraining

A McKinsey Global Institute report

McKinsey Global Institute report

A McKinsey Global Institute report estimates that automation will displace between 400m and 800m people
worldwide by 2030 , but the report also suggests that automation can create enough new jobs if the workers
are retrained

McKinsey says that countries should invest heavily in retraining workers that need to change careers.

375 million workers who lose their original jobs ~ may need to switch careers and retrain by 2030.

The shift could be on a scale not seen since the transition of the labor force out of agriculture in the early
1900s in the United States and Europe
Governments, Academic institutions and enterprises need to investin a new innovative knowledge transfer

solutions


http://blogs.discovermagazine.com/lovesick-cyborg/2017/11/30/the-big-caveat-on-ai-and-future-work/?utm_campaign=Feed:+AllDiscovermagazinecomContent+(All+DISCOVERmagazine.com+stories)&utm_medium=feed&utm_source=feedburner#.WigVaVWnEY0

Which Jobs Are In And Which Jobs Are Out

Fig 1. Smart machines will impact different types of jobs in different ways

Highly exposed Increasingly exposed
to automation to automation
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E factory line and protection (e.g. security)
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Source: Adapted from Autor, Levy and Marnan (2003)

Source: Future of Work Report 2017, FYA



The Negative Scenario:
Al Empowered Machines

Most jobs that exist today will disappear within decades.

A As artificial intelligence empowered machines outperform
humans in more and more tasks, it will replace humans in
more and more jobs. Consequently, by 2050 a new class of
people might emerge s the displaced & useless class.

>

People who are not just unemployed, but unemployable

T>

However, this is not a humane solution: a job is more than
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Elon Musk Replaces Robots At
Tesla Factory:

Humans Are Underrated

A

A

Elon Musk has replaced the highly -touted automation system at Tesla
with a better, more intelligent paradigm:
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humans.
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advanced car manufacturing plants in the world but has been a

complete failure.
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The Workforce Solution
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The Positive Scenario:

Human 2.0: Enhanced
Humans

A Empower 3.8 billion people to grow beyond their
current human constraints

A EON Human 2.0 Vision is to blend man & machine in
a symbiotic partnership ;,

A Democratize access to fast knowledge transfer  for
everybody on the planet,

A Ask the big questions and Create new exciting Job
opportunities




Increasing The Speed Of
Communication Between -
Man & Machine

A ¢Speed Of TdolSlownedral Lace Too Far Away

A Today the bandwidth is too slow, we communicate atthe ¢ s pe e d
thumb3 with mobile devices

A While futuristic technologies such as neural lace supported by Elon
Musk could achieve instant connection with machines, they  will take
too long time to develop to prevent the negative scenario.

Humanity Needs A Solution Today!

We believe that EON H2.0 can provide this solution and significantly
increasing the speed of communication between man  -machine by
using Augmented Virtual Reality (AVR) fueled by Artificial
Intelligence (Al) and Internet of things (loT)
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2.5B Workers Need
Fast -knowledge

A 2.5 billion workers are not supported by ICT today
A Contextual knowledge on the spot




The Academic Problem



Academic Institutions Date Back A Millennium...
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Academic Mission

Deliver research to solve challenges and
Educate the next generation to do the same
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The Quantitative Education Problem
S

Shrinking
budget

Knowledge
Race

THE CHALLENGE

At the end of WWII, knowledge was doubling
every 25 years; an initial education would
last most of a career.
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We need to teach Global shortage of 18m teachers Need of learning solutions Time
more with less _ - We have to invent new learning solutions that address the increasing
India needs another 1,2m teachers  gap petween the accelerating knowledge raise and the shrinking

Less time and less
money!

America needs 2,3m teachers education budgets or we are as good as writing off this generation . In
short we need to teach more with less; less time and less money to

Sub-Saharan Africa needs a miracle address the growing educational gap..


http://www.upi.com/UN-Need-18M-more-teachers-in-decade/46031160083987/?spt=su
http://www.un.org/apps/news/story.asp?NewsID=18238&Cr=education&Cr1#.WUbNFevyu6I
https://www.oregon.gov/EMPLOY/OTC/Documents/2017-05-17-OTC-Meeting-Slides.pdf

The Qualitive Education Problem

Traditional skills acquired through
traditional education s namely
memorization g is easily replaced by
automation

Future jobs require new skills such

as Creativity, Problem solving,

Critical Thinking, Curiosity,
Collaboration, Communication , Grit,
Imagination s that will enable future
employees to conceptualize , create
and collaborate .

Higher level

of learning to
the right.

Cognitive Process Dimensions

REMEMBER

Retrieve relevant
information from
long-term
memory

Knowledge Dimensions

FACTUAL
KNOWLEDGE

Basic elements
needed to be
acquainted with a
discipline or solve
prablems within it

UNDERSTAND

Construct
meaning from
oral, written, or
graphic
messages

Skills

CONCEPTUAL
KNOWLEDGE

The relationships
amaong basic
elements that
enable them to
function together

=Y

Replaced

by
Automation

PROCEDURAL
KNOWLEDGE

Use of methods,
skills, technigues,
or algorithms

APPLY ANALYZE EVALUATE CREATE

Break material
into constituent

Make judgments | Reorganize or
based on criteria | put elements

Carry out or use
a procedure

parts and and standards together to form
determine how a new structure
they relate to one or pattern

another and to
overall structure

Skills Needed
For Future Jobs
that
AVR Based Learning
Enables




Sage On A Stage

14t Century Teaching Method




