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EON Micro-Internships & Task Marketplace™

Bridging the Experience Gap: Paid Tasks, Verified Skills, Real Opportunities
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Freelance sites: crowded, low trust
Internships: scarce, hard to scale
Traditional recruitment: costly, slow

Missing link: a trusted, skills-verified micro-work marketplace
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WHY / WHAT / HOW

~_ WHY: Break the ‘no experience - no job’ cycle. ~
WHAT: XR-verified talent cloud for micro-work.
—~  HOW: Verify skills via XR coursework. = =

Al matches skills - tasks.
Guided workspace ensures quality.
Pay on milestones + micro-credentials. _( VERIFY )
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Solution Architecture
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» Verification: Digital Twin skill tags & assessor notes, =« Workspace: Brief - Deliverables
« Matching Engine: Al scope estimator & fairnes model + QA — receipts, micro-badges,
* Payments & Credentials: Wallet, receipts, micro-badges Trust & Safety: KYC/AML, dispis.



Use Cases in Action
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Data Ops Translation Marketing Ops Health Admin

Labeling Al Data  Translating Scheduling Marke-  Cleaning Hospital Records



Unique Benefits T
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Before vs. After Marketplace

BEFORE . & AFTER

No experience wall - Paid tasks + references - Paid tasks + references - Instant matching
High employer risk  + Low-risk hiring « Low-risk hiring * Real-time metrics

Costly sourcing + Instant metching * Real-time metrics - Cross-region reach



Roadmap & Call to Action

- 0-45 days: Pilot with 200 students, 10 task types.
« 46-120 days: Payments + credentials, 1,000 tasks.
- 4-12 months: Expand categories, integrate workforce boards.

Final Call: Launch now — unlock student income + employer
trust + government impact.
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