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The Intelligent University:
Powered by the EON Virtual Campus

anew era of global education -
affordable, verifiable, and scalable to

every nation on Earth @\ ”

+ Through the EON Virtual Campus, s
jjnstitutlons can deploy complete )

digit ‘I;‘.universities powered by Al, ' ‘ eon
'R, and verified credentials

+ The Intelligent University represents i\
5 |

reality

The system transform learning from a cost into an asset, providing measurable education for a price of a cup of coffee
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5 The Global Ed

Cost Up, Access Down, &



Why Universitie

Physical Limits - Stat

o Traditional unlve@nﬁ;ﬁn’t

. Curricula evolve too sIéWW to meet indt
« High debt burdens graduates fa decades.




EON'’s Evolution

From VR Pioneer to Intelligent University Architect

» Over 25 yearé, EON Reality evolved from building VR tools to developing Al-driven systems that now"
: Ja¥ 2on
power global education ey
* Through immersive technology & Al training has matured into entire universities autonomously
* The Intelligent University represents the cumination of this evolution
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‘ Mentorship

Five integrated layers: Al Course Engine, XR Learning, Mentorship, Integrity, Analytlcs
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Delivering $50,00
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FINANCING MAK

POWERED BY THE IMPACTSH!
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3 97.5% A
\ Financed
* 1% License S
e 9% EON Credit - N ‘ ) <
« 20% Shared Success — 1

Zero debt, zero risk — shared prosperity through verified success.
—




Education as Infrastructure

Fund Knowledge Like Energy or Transport

«  Knowledge is a renewable national resource. 5 A "m l" eon
« ' Each Virtual Campus is a node in a global grid. *
- Investing in education powers growth

_ reality
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Partnership Benef!ts
Modernization Without the Risk

Modernization
Dual Diplomas
97.5% Financing |




Deployment in 30 Days

From Vision to Operation in One Month

30 DAYS

DISCOVERY DEPLOYMENT TRAINING GO-LIVE

118

« The EON Virtual Campus is launched in four simple phases: Discovery, Deployment, Traini ichon
Go-Live —all completed within 30 days. reality

» Faculty and administrators receive instant access to automated Al systems, verified course libraries,
and real-time dashboards.



Scaling Framework

From Pilot to National Network

» Expand from pilot to national
coverage:

- » Each campus is a node in R
~ Skills-Jobs-Income grid l.‘, 5,‘.’.9

E— » Growth through verified performance

I




1-9-20: SHAE
Education That Pays

Al Universities pay on
« EON finances the Rest (
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Leér’ning
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« 3-5xROI in 3 years.
=¥ 0.3-0.5% GDP growth per 16
« Learning as national infrastru

I s



10K STUDENT FINANCIAL MODEL

Example: A 10,000-Student University Transformation
amework.
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$30M-$235M financial « Self-sustaining education « Continuous measurable
ecosystem per campus economy growth




EDUCATION VALUE PYRAMID

Education builds the foundation
for skills that generate jobs and
Income.

Every layer is verified by
Knowledge Transfer Efficien
(KTE) data. |
Learning becomes an &
class powering indivi
national




OUTCOMES & ROI _

Measurable Results That Speak
for Themselves 4

' S 0]0) -320 W
| Econownc UPLIFI'PERD ' @
« ~KTE 0.87, 93% completlon ZS%Job placement. - -_.;._33,_\\% [‘ e|0n
« $100M-$200M economic uplift per deployment. v N || 2
« Learning proven, measurable, and profitable. . \QQ




EON ImpactShare“"'
1-9-20 Financing




« Each university contributes 1 % of its tuition base to activate the Intelligent Campus.
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EON ImpactShare™ replaces tuition-
driven or debt-based financing with a transparent
performance partnership. /g® 20N

reality

« EON finances the remaining 9 % as a risk-free ImpactShare Credit and earns 20 % of profit once programs succeed.
« No loans. No liabilities. Only shared growth



Small Entry, Full Access
» The university pays a one-time license equal to 1 % of its local tuition la¥ 20N

» That activates a complete Intelligent Campus with 9 000 Al-generated courses,
» XRlabs, analytics, and credentialing. within 30 days the institutioniis live, modernized |
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EON funds nine times the university’s investment through a success-based credit.
This covers all technology, faculty enablement, and delivery costs. I“r go?g
The university owes nothing back unless the program is profitable — meaning EON carries

the operational risk




Real Students, Re;
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* The system automatlcally allggat_,es. 80 % to the university *’ to EON



Step 4 ¢« Profit Sharing 20 % -
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Shared Success —

When a cohort ends, Stripe
calculates actual profit.

If revenue is achieved, EON
receives 20 %, while the
university keeps 80 %.

If no profit is recorded, EON
receives nothing




Step 5 * Annual Renewal Loop

Sustainable, De

Each academic year resets the
process: a new 1 % license, a
new 9 % credit, and a fresh
opportunity for success.

* There's no rolling debt or cumulativ
liability — only growth tied to
performance. s il s @

* This loop allows infinite scaling without
financial fatigue.



Example « U.S:L
High-Tuition Marl

e EON Campus Value = 10 % ($5 000Y:
e License =1 % ($500) —» EON Finances 9 %

($4,500). $5000+ MWJM

e When students enroll at $5,000,
profit $4,500 - EON 20 % = $9w:—--
University keeps $3,600. ol

------

A5 7soﬁuden depl

$20 M UnwerSlty |

- p



One Formula — Infinite Scalability

* The 1-9-20 structure holds worldwide: only the tuition reference changes.
* It scales from Harvard to a technical college in Lagos with identical fairness.
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Fully Automated Integrity

NO M NTING, NO DELAYS.

(7 9% STUDENT | | PROFIT
LICENSE EON ENROLLMENT| | SHARE EWA
| FUNDING |
1% 9% 20% | | 3000

All transactions are digital, visible, and auditable:

 Stripe dashboards show live enrollment, revenue
and Knowledge Transfer Efficiency (KTE). Lot
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\‘\\ It converts education fro 2 cost center into a renewable
|

eveon

economic asset that grows by its own success.




At $50 000 tuition, each student’s EON program is value

The university pays only $500 (1 %), while EON finances $4 500 (9 %).
Each student produces $4 500 in profit;

EON receives 20 % = $900, University keeps 80 % = $3 600.

Across 5 750 students, EON earns $8.05 M ($2.9 M license + $5.15 M
success);

The University nets $20.7 M profit. No loans, full modernization, R
Year 1.

$500 License x 750 = $900 Success = $20,7 M

reality

lgmeon




EUROPE (UK / FRANCE / SWEDEN)

L

NI [0, s e AF®a | .
ion Without Subsidy
- N .f‘..,'t';»:/_" -1 - I‘.‘T:‘. : .‘a....'f-. '

Typical tuition = $12 000 > EON Program $1 200 (10 %).
University pays $120 (1 %); EON funds $1 080 (9 %).
Per student profit $1 080; EON share 20 % = $216; University keeps $864.

For 5 750 students: EON earns $1.93 M ($0.69 M license + $1.24 M success); 4gB€ON

reality

University keeps $4.97 M profit. ImpactShare™ lets public universities modernize instantly
with no CAPEX



ASIA (SOUTHEAST ASIA EXAMPLE)
Affordable Innovation for
Rapid Growth

'

il
=l q
« Tuition = $6 000 > Program $600 (10 %). University pays $60 (1 %), EON funds $540 (9 %).
« Profit per student $540; EON 20 % = $108; University 80 % = $432. dg®eon

e Across 5 750 students, EON earns $0.97 M ($0.35 M license + $0.62 M success);
« University profit $2.48 M. Digital parity achieved at local affordability.



INDIA
Scale Engine for N.atfi:m‘v“f'T ansfor
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AFRICA (NI?ERIA EXAMPLE) .
Education as a Catalyst for Inclusion

. Tuition :ﬂ\_g 0 \,-9 Pr@gram $1 50 (10 %)

)4 N q _'}'iofe*ue M license +
University profit $0.62 M

EON $0.24 M | University $0.62M g eon

reality

Transforms education into a self-financing social enterprise for
access and employment.



For Every $ 1 EON Earns, Universities Earn $2.6

* Across all five regions, the 1-9-20 ImpactShare™ framework scales perfectly.

« Each partnership is seli- funding, transparent, and debt-free — yet highly
profitable for both sides.

» EON’s success is proportionally smaller by design, ensuring that most value
stays in the education ecosystem:

This creates a global equation of fairness and growth:

1% License + 9 % Funding —» 20 % Shared Success

EON Revenue ~ $11.7M / yr (5 regions)

University Profit ~ $30 M / yr (5 regions) .

Cumulative Ecosystem Value > $41 M annually — scaling every year. ‘
Jgmeon "

reality

ImpactShare™ isn't a financing scheme — it’s a renewable economic
engine for global education.
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$90/$216/f
$750

$276
$500 License - $2.9M | 5,780 students
University Profit < $20,7M
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The Three Options for EON Virtual Campus

Virtual Campus - Generic
(Turnkey Launch)

Fast, scalable, cloud-based platorm

9:000+ XR/AIl courses Day One

Accreditation-ready modules

Adaptive Al learning paths

Virtual Campus - Custom
(Blended Approach)
Giobal library + faculty content
Approve-to-deploy Al lessons
Simulation-based assessments
Brainy mentors cut grading load

gecon

reality

Virtual Campus - Premium
(Full Transformation)

Fully localized, outcome-driven cam-

Quarterly syllabus updates

Career Compass job alignment

Wealth Weaver + micro-internships




The Ecosystem of Brainies

One Platform — Many Intelligent Companions

|

’ Entrépreneur
Course Brainy
- { /G
-4 - |
» Sales, Course, Career, Entrepreneur, and Memory
» Each Brainy specializes yet collaborates through the Memory Brain
Orchestrator I.‘, g,‘,’,, .

* Unified under the Outcome-Driven Platform



EON'S 4 COMPONENT HUMAN 2.0 SOLUTION

Empowering Humans not replacing them

lgueon

reality



EON’s Outcome-Driven Pl

e EON s Platform connects Skills = Jobs - Income so learning directly converts into

employment and earnings. A\

e Immersive Al+XR Platform Virtual Campus provides practice-based learning and i |mproves
spfelled 4X to competence versus traditional methods. *

e Curricula align with local labor demand; apprenticeships an’employer seat commitments

are built into delivery. l“ ("{eo)



e Virtual Campus blems\Al mentors with XR s !
ole-play W|th real-tlme feedback.

procedures and
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EON XR
for Skills

| Career
Compass

Entrepreneur for Jobs

Guide

for ncome

The Core Engine, ,

; eon

Three Solutions it




EON Reality Platform

Skills

Raaming & Tradnings
HON XR Platform
* EON-XR
- HON Masped Vi
+ EON Spatial Meetings
“ EON Matyeerye odcier
« KON tarsct
os M
* EON Train Al © EON Al Ready
+ KON Sputie 10 bt
PON SPATIAL AF ACADEMY
 ON il _ EON tegrity
Twin 10 Sute
| EONAccredts EON

mgobs

CON Career Dovelopment Scats

- {ON Carver Cocmpass

© LON Corver Beary

* PON Presmsum Course Catsiog

+ GON Mcro-inherrahion

« LON Complerca Cosch

+ EON Virtusl Campun 82C

Income

(Entregrenewr s 4 Weath)

© RON Vido Coder

« EON Markeipiats

+ RON Vensture Bricge
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Course Genius & Integrity Suite

-Course Genlus converts titles and ﬁ‘refs mJ:o complete, multﬁtTmat{ourses at

5> fg.mpTecedented scale (thousandse:f c“ourses mdaysr P r & 4% . ,

) Tmsﬂ}psxhe ewnomlcs vics of course creation from months to m‘hutes, preparmg assets for web
mo[l}blle and. XR deployment - :

e The EON Integrlty Suite anchors secure certlflcatlon, anti-cheat measures and I.

performance-based assessments so credentials reflect real mastery. real







Virtual Campus Generic

EON Reality Virtual Campus

|
Welcome to the Virtual il
Campus |

The comprehensive Virtual Campus platform brings a world-class T" '

educational training experience to your fingertips, offering a unique biend - é e

of hands-on, immersive learning and cutting-edge Al support. It is designed ~ » 0:00/0:27 ot R
to provide you with scalable access to world-class learning resources,

Whether you're looking to dive into the latest technologies or master a new I'm Brainy, your Al mentor. Explore faster, hands-on learning with XR
skill. The platform features hands-on XR labs, giving you practical labs, job-aligned pathways, and always-on guidance.

experience in an engaging, interactive environment.

[ Talk To Brainy
Read White Paper Kusten To Podcast

[.‘ eONe

reality

https://eonreality.com/eon-reality-virtual-campus/



https://eonreality.com/eon-reality-virtual-campus/

Why What How UseCases Compare FAQ

What is Knowledge Bit?

Wy anchored in real value education and productive Al activity designedl to circulate, not to hype

Earn Spend Stabilize

Complete accredited courses, publish Rodoem KB for Al-powered courses, XR USD-anchored pricing + KB discounts
arning assets, or contribute useful labs, cortifications, Integrity services, and Koop value prodictable. Sinks recycio KB
compute. Verified on-chain, rewarded in oL placement tools, INto learning and work,

KB

How it works: EON’s Human 2.0 platform

1) Skills-Jobs~income Platform 3) Course Genlus & Integrity Sulte

Marketplace for projects and roles thot accept KB. Credentials are Instant curriculum goneration, anti-cheat, content provenance, and
instantly verifiable, on-chain attestations.

2) Virtual Campus 4) Skills-Built SPV

Al faculty « XR labs deliver immersive, job-aligned training at a Financing engine turning human potential into an investable asset
froction of traditiona! cost, class = aligned with KB flows,

Employers & Institutions: bulk-purchase KB to reskill at scale and verify outcomas instantly.




Dual Diploma EON Reality xUniversity of Calif

EON Reality, Inc. x University of California Riverside

reu  Extonsion

Certificate of Completion

PROORAMN DETAILS

Workplace Safety A OSMA Compliance for Data
Conters — Hard

~312-18 bours (tlended) — 0.5 FCTS 1 1.0 CEC
Scan OR 1o view A55055mon ledger

ASSESSMENT VERIFICATION

ECF Lavel 5/ I1SCED 2011 Levels 4-5

Duad Diploma — FON Reality A UCR Extension

CONTRIBUTIONS

CON REAPONSIIILITY

Design & debvery of oral wiitten, XR susms

PAOTISS SCOTNG MRty Ledpe

ication, Al procioning, onig

Lo edger

Stndaras g 1o OSHA 29 CFR 1010, WFPe

YOPEC Travreweccs

STANDARDS & FRAMEWORK ALIGNVENY

et ifieation

MDY Y YY » GR 10 e

ornia

JON EXTEMNSIOM CONTRIBUTION

D o

PONOIE SANOING MW

o LACUy Dresance n oral

9% NIegrty Ledger record (assess

a8, KTE, idernty &




EON Virtual Campus Evolution

From Custom Training Bullder to Complete Digital University

2 B
Virtual Campus Custom + Assessment &
: g P— -
Builder Cortification Multimedia Expansion Full B2C Virtual Campus
Rapid course deployment with Add valldation and credentials to Transtform courses Into multh Compilete digital university
branded microsites learning channel content Infrastructure
v Autornated Deanding oxtraction ¢ 3sueam sssosamaent (X5 « v AULO-generate podcastsa from 7 Accreditation & credit
Brainy « Written) Counes recognition
¢  Course content ingestion &
norrnakzation ¢ Ceruficato generstion ¢ White popers = PowerPoint v Admissions & placerment
slices ysterms
v Train Al SOCUMent QEnNernton +  Validation reporting
v Video shorts via Al {(Sora) ¢  Clobal payments & commerce
¥ Dasic HTML micrositos 7 Learnof progross trocking
¥ Prods redaso automation v SI5.Lite (student records)
R esaon Integration v Competency verification
«  Unified workfiow orchestration 7 Faculty & human oversight
FOUNDATION ADDS TO PHASE ) 97 BRUGENE SUDDSE B COMMUDIY
Cove plattoern foe (20 tralning Professione! ceodontintng and ADDS YO PHASE 2 7 Carour sorvices & job placement
DY OVSers and Conparate avtung COMPANNICE Vallation for trainng MATROLIOG AWATE CONTONT MUPNMALION
rograms KV Lranng Or@anizations eaing ¥ Analytics A butiness inteligence
widkey reach
v Moble & Kw BANwWaIth dedvery
ADOS TO PHASE 3 ‘ reali
Ful imtitutional capanbiiteos for
HAAWLT 0L COVRDPR A NG ow-
RIANCING programy

n
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Virtual Campus Custom
B S it programs avout (R

English Sy llabi Forensic Nursing

Human Resources Management

eon

https://virtual-campus-custom.eon-xr.com/ I.‘r cality



https://virtual-campus-custom.eon-xr.com/

EON Reality xUniversity of California

KTE Index

_all,

' UNIVERSI

Academic Validation of the Virtual Campus

_ 4 e UC system validating EON Virtual Campusand KTE Index —a global first.
8 o Real academic research proving Al + XR learning delivers measurable results.
e Establishes KTE as the new global benchmark for learning efficiency.
e Builds foundation for dual-degree programs, scientific publication, and global rollout.
e Turning Innovation into Validation.
B % 20000 EHERS ey S e



Benchmark Radar Comparison

Engagement

KTE — The GDP of
Learning

EON Reality introduces Knowledge Transfer Efficiency, the single
benchmark that measures how effectively and efficiently education
converts time and cost into lasting, applicable skills,

Download White Paper

Why KTE?

Broken Proxies Online's Flatness The Third Way

Grades, credit hours, and degrees don't prove MOOCs scale access but struggle with EON'’s Virtual Campus blends XR, Al mentors,
mastery, retention, or real outcomes. KTE engagement and persistence, KTE and virtual labs to deliver faster mastery,
shifts focus from inputs 10 transfor distinguishes scale from effectiveness deeper rotention, and lower cost

Single-Number Comparison: KTE Across Learning Models

What KTE Measures & How It Works

The Formula g ‘
KTE = (Applied Mastery % x Retention Duration) + (Time to Mastery o

x Cost Index) 8 3

Applied Mastery %: learners who can do the skill - :

Retention Duration: months of sustained recall -

Time to Mastery: months to competence
Cost Index: relative cost per learner (Univ baseline = 1.0)

eline = Traditional Univ = 1.0). EON Enhanced VC




EON Reality, Inc. — Officlal Award Lotter

N ettt e (e (NS

EON Diploma of Applied Competence

| (R Narrm ) ' '

® FON Wegiity Bume'™ »
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XR Library Premium
[.‘ eon
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Academia Government
Energy Segment Healthcare Workforce EV Workforce
(| Group A: High-Risk Satety | Group A: Surgica! & Procedural Competency [ Group A: High-Voltage & Safety
[ Growps: o = | Group B: Medical Device Onboarding & Training | Group B: Battery Manufacturing & Handling
(| @rus Aoty & crticntion [ Group C: Patient Communication & Empathy [ Group C: Charging Infrastructure
om0 Admncet achrot sxme [ Group D: CME & Recertfcation [ Group D EV Powertrain Assembly & Service
| Group E: Offshore Wind Tnstallation
Sinart Manufactuiing Life Sciences Workforce Aerospace & Defense
(S | Group A: Gx® Compliance & Aseptic Technique [ Group A: MRO Excelience
(e . | Group B: Complex Equipment Operation [ Group B: Knowiedge Capture & Preservation
R g (R [ i g
(| Group 2 reictive Mainianance [ Group D: Ciinical Tral Stte Training [ Group D: Supply Chain & Industrial Base

Construction & Infrastructure

( o : st sy & Haard Recogntn Specialized Workforce Segments

[ Group B: Heavy Equipment Operator Tralning

[ Group c: Quality Control & Rework Prevention First Responders Mining Workforce Data Center Technical Skills

(| Group D Lesdership & Werkdore D De-escalation & Crisis Safety & Equipment Smart Hands & Security Healthcare & Al/ML
Response Operations

Maritime Workforce Essential Soft Skills & Professional Entrepreneurship & Business Job-Ready Professional

| Group A: port Equipment Operator Training Development ¥ ;

| Group B: Vessel Emergency Response rils

(| roup C: Marne Engineering & Engine Room Operations Income Generation & Marketplace Specialized Industry Pathways High-Demand Technical Skills

[ Group D Bridge & Navigation Simulation Skills ‘

e |



