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EXECUTIVE SUMMARY

The artificial intelligence (Al) revolution is reshaping industries at an unprecedented pace,
automating white-collar roles and driving efficiency across sectors. However, this
transformative wave has uncovered a paradoxical dependency: Al capabilities are
fundamentally reliant on physical infrastructure, and that infrastructure demands skilled
human labor. Electricians, HVAC engineers, robotics technicians, welders, and construction
workers are integral to building and maintaining the data centers and systems powering Al
advancements. The demand for these professions is surging, yet the global workforce is
unprepared to meet this need, creating the largest skills gap in human history.

The crisis is quantifiable. In the United States alone, projections indicate a need for 300,000
new electricians over the next decade, compounded by the retirement of an additional
200,000. Globally, billions of learners will require reskilling by 2030 to address this shortfall
in skilled trades. Despite record-breaking wages—electricians at major Al data centers
earning $240,000-$280,000 annually—the demand for skilled workers continues to outpace
supply. This structural gap is exacerbated by cultural norms that have deprioritized vocational
training and by traditional educational systems that cannot scale or respond quickly enough.

The EON Global Virtual Campus is uniquely positioned to address this crisis. As the
world's first platform capable of closing the skills gap at national scale, it delivers a
transformative solution that aligns workforce readiness with Al infrastructure demands. The
platform’s core capabilities include AI + XR immersive simulations for hands-on training, a
Skills-to-Jobs-to-Income Platform that directly links training outcomes to real-world
employment, and ImpactShare financing, which eliminates cost barriers for institutions.
With a library of 9,000 courses covering in-demand technical pathways, the EON Global
Virtual Campus enables rapid deployment of workforce solutions in just 30 days—without
financial risk to governments or organizations.

This white paper explores the dimensions of this crisis and presents the EON Global Virtual
Campus as the answer to bridging the gap between Al capability and workforce readiness.
By leveraging cutting-edge technology and scalable solutions, EON Al Ventures is
empowering nations to address the skilled-trade shortage effectively, ensuring their
infrastructure investments translate into sustained economic advantage. The time to act is
now.

THE PROBLEM/CHALLENGE

The Al infrastructure boom has introduced a critical dependency: advanced artificial
intelligence relies on expansive physical infrastructure, and that infrastructure requires skilled
human labor to implement and maintain. While Al is automating certain white-collar jobs, it
cannot replace the highly specialized, judgment-intensive roles involved in constructing and
operating its physical systems. Electricians, HVAC engineers, robotics technicians, welders,



and construction workers are essential to building the hyperscale data centers, GPU clusters,
cooling systems, and electrical switchgear installations that power Al innovation. Yet, the
global workforce lacks sufficient training to meet this surge in demand.

The Numbers: Demand Qutpaces Supply

The demand for skilled trades is exploding. Job postings for robotics technicians have
increased by 107% since 2022, HVAC engineers by 67%, and construction roles by 30%.
Electricians face the most acute shortage, with the United States alone requiring
approximately 500,000 trained professionals over the next decade—a deficit driven by both
rising demand and the retirement of 200,000 electricians during the same period. Globally,
this shortage is magnified as nations compete to implement Al infrastructure projects tied to
economic growth initiatives like Saudi Arabia's Vision 2030, India's semiconductor buildout,
and Europe's Al Act mandates.

Despite record-breaking wages—electricians under 30 earning between $240,000 and
$280,000 annually—traditional systems cannot keep pace. Construction workers on Al data
center projects earn an average of $81,800 per year, roughly 32% more than those on
conventional builds, yet recruitment remains stagnant. In manufacturing, for every 100 young
people entering the sector, 102 leave, resulting in a pipeline collapse that underscores the
systemic failure of vocational training systems.

The Structural Collapse of Traditional Training

The crisis in skilled trades stems from decades of cultural and educational neglect. Societal
narratives have prioritized four-year university degrees, systematically undervaluing
vocational pathways and contributing to the supply-side collapse. Community colleges and
technical programs often operate on timelines measured in years, not weeks, and their
geographical constraints further limit access for potential learners. Traditional simulation and
lab training methods are expensive and difficult to scale, making it impossible to meet the
immediate demands of the workforce.

Al infrastructure investments are accelerating now, but traditional systems require 2—4 years
per graduate—a timeline far too slow to address the current demand surge. With over 1
billion learners needing reskilling by 2030 globally, the gap between workforce readiness
and economic opportunity is widening.

The Global Dimension

This challenge is not confined to the United States. Virtually every major economy investing
in Al infrastructure faces identical workforce shortages. From Africa's digital expansion to
India's semiconductor ambitions, nations are racing to train skilled workers capable of
maintaining their Al-driven economic agendas. The countries that act swiftly to close the



skills gap will gain disproportionate advantage, while those that delay risk falling behind in
the global race for Al leadership.

Conclusion

The Al infrastructure boom has created an unprecedented demand for skilled trades, exposing
the limitations of traditional educational systems and cultural norms. The EON Global
Virtual Campus offers a revolutionary solution, enabling nations and institutions to address
the crisis at scale, with speed and precision. By leveraging AI + XR immersive simulations
and directly linking training outcomes to employment through the Skills-to-Jobs-to-Income
Platform, EON Al Ventures is transforming workforce capability for the Al era, ensuring
that the physical infrastructure powering artificial intelligence is built, maintained, and scaled
by skilled human hands.

SECTION 3: THE SOLUTION

The EON Global Virtual Campus, developed by EON Al Ventures, represents the world's
most advanced platform for addressing the skilled-trade shortage born from the Al
infrastructure boom. It provides an immediate, scalable, and risk-free pathway to close this
critical gap in workforce readiness. By combining AI + XR immersive simulations, a
comprehensive library of 9,000 courses, and direct skills-to-jobs-to-income mapping, the
Global Virtual Campus offers a transformative solution capable of operating at national scale
in mere weeks.

The Unique Value Proposition

Traditional training systems, constrained by lengthy timelines and prohibitive costs, are
ill-equipped to respond to the urgency of the skilled-trade crisis. Apprenticeships and
vocational pathways, while effective, cannot scale quickly enough to bridge the growing gap.
The EON Global Virtual Campus is uniquely positioned to fill this void. Built on decades
of Al and XR innovation, it enables rapid training that is both hands-on and immersive,
ensuring workers develop the judgment-intensive, safety-critical skills required for roles such
as electricians, HVAC engineers, robotics technicians, welders, and construction workers.

Immediate Scalability and Deployment Speed

Unlike conventional training solutions, the EON Global Virtual Campus can be deployed at
scale within 30 days, offering near-instant impact on workforce deficits. Its 9,000-course
library spans the most in-demand skilled-trade and technical pathways, ensuring institutions



and governments can immediately begin training workers in fields directly tied to Al
infrastructure development. This unprecedented deployment speed is critical in an
environment where demand for skilled workers is increasing at rates like +107% for
robotics technicians and +67% for HVAC engineers.

Risk-Free Financing with ImpactShare

A key barrier to training program adoption is financial risk. Many institutions lack the
resources to invest in large-scale workforce development initiatives. The ImpactShare
financing model eliminates this obstacle by removing upfront costs for institutions and
governments. With ImpactShare, training programs are funded based on measurable
outcomes, ensuring that investments are tied directly to workforce readiness and job
placement success. This innovative approach aligns the financial model with performance,
making it accessible to even the most resource-constrained organizations globally.

Linking Skills Directly to Jobs

The skills-to-jobs-to-income platform embedded within the EON Global Virtual Campus
bridges the gap between training and employment. The platform goes beyond traditional
education by ensuring that every skill learned is directly mapped to real-world job
opportunities. Through tools like Career Compass, workers can identify high-demand roles,
understand their income potential, and access pathways to employment in industries critical
to the Al infrastructure boom. This direct linkage between skills and jobs ensures that
training efforts translate into tangible economic outcomes.

Addressing the Electrician Crisis at Scale

The most acute bottleneck in the skilled-trade shortage is the electrician crisis, with a
projected 500,000-worker deficit in the U.S. alone over the next decade. Electrical work
accounts for up to 70% of data center construction costs, making electricians indispensable
to Al infrastructure development. The EON Global Virtual Campus is designed to rapidly
train electricians through AI + XR immersive simulations that replicate real-world electrical
tasks, such as switchgear installation and conduit calibration. This hands-on approach ensures
workers gain practical experience and are job-ready immediately upon program completion.

Global Applicability

This crisis is not confined to the United States. Countries investing in Al infrastructure, from
Saudi Arabia to Europe to India, face identical workforce challenges. The EON Global
Virtual Campus is uniquely suited to respond on a global scale, providing training solutions
that align with national Al infrastructure plans. Governments leveraging the platform gain a
competitive advantage, ensuring their economies are equipped to meet the demands of digital
transformation while capturing the economic benefits of a fully prepared workforce.



By addressing the skilled-trade shortage with speed, scalability, and precision, the EON
Global Virtual Campus, powered by EON Al Ventures, delivers the solution required to
bridge the gap between Al infrastructure demands and workforce readiness.

SECTION 4: KEY FEATURES/CAPABILITIES

The EON Global Virtual Campus offers a comprehensive suite of capabilities designed to
address the largest skilled-trade shortage in recorded history. Through cutting-edge
technologies such as AI + XR immersive simulations, an expansive library of 9,000
courses, and innovative financing models like ImpactShare, the platform enables rapid,
scalable, and risk-free workforce transformation. Below is a detailed exploration of its key
features.

1. AI + XR Immersive Simulations for Hands-On Training

At the core of the EON Global Virtual Campus is its integration of AI + XR immersive
simulations, which provide workers with hands-on, practical training in judgment-intensive,
safety-critical roles. Unlike traditional classroom-based approaches, these simulations
replicate real-world environments, allowing learners to practice skills such as electrical
switchgear installation, HVAC system calibration, and robotics assembly. This immersive
approach ensures workers develop the technical precision needed for high-stakes operations,
accelerating time-to-competency while enhancing knowledge retention.

2. Expansive Library of 9,000 Courses

The EON Global Virtual Campus hosts a robust library of 9,000 courses, covering the
most in-demand skilled-trade and technical pathways. This breadth of content ensures
institutions can train workers across diverse fields, including electricians, HVAC engineers,
robotics technicians, welders, and construction workers—roles critical to Al infrastructure
development. The course library is continuously updated to align with emerging industry
demands, ensuring learners are equipped with skills relevant to the latest market trends.

3. Skills-to-Jobs-to-Income Platform

The skills-to-jobs-to-income platform embedded within the EON Global Virtual Campus
is designed to connect every skill learned directly to employment opportunities. With tools
like Career Compass, workers can identify high-demand roles, map their career trajectories,
and access pathways to high-income opportunities. This feature is particularly valuable in
industries experiencing record wage growth, such as electricians earning $240,000-$280,000



per year at Al data centers. By linking training directly to income potential, the platform
ensures measurable economic outcomes for both learners and employers.

4. ImpactShare Financing Model

To overcome financial barriers, the ImpactShare financing model enables institutions and
governments to adopt the EON Global Virtual Campus without upfront costs. ImpactShare
ties funding to measurable outcomes, such as workforce readiness and job placement success,
ensuring investments deliver tangible results. This innovative approach makes workforce
transformation accessible to organizations worldwide, even in resource-constrained
environments, while providing accountability and scalability at national levels.

5. Global Applicability and Support for National AI Infrastructure Plans

The EON Global Virtual Campus is uniquely suited to operate at scale across multiple
geographies. As countries like Saudi Arabia, India, and those in Europe invest in national Al
infrastructure plans, the platform provides training solutions tailored to their specific
workforce needs. By addressing skills gaps globally, the EON Global Virtual Campus
positions nations to capture disproportionate economic benefits during the Al infrastructure
boom.

6. Rapid Deployment and Scalability

Traditional training systems require 2—4 years per graduate, an untenable timeline in the
face of exploding demand. The EON Global Virtual Campus can be deployed at scale
within 30 days, enabling institutions to train workers rapidly and meet workforce demands as
they arise. This agility ensures the platform has immediate impact, particularly in industries
facing acute shortages, such as electricians and robotics technicians.

7. Addressing the Electrician Crisis

The electrician crisis—with a projected 500,000-worker deficit in the U.S.
alone—represents the most critical bottleneck in Al infrastructure development. The EON
Global Virtual Campus directly addresses this challenge by offering immersive training
programs tailored to the needs of electrical work, which accounts for up to 70% of data
center construction costs. Workers trained through the platform are equipped to fill roles
that are indispensable to the Al boom, ensuring infrastructure projects can progress without
delays.



8. Economic Outcomes for Workers and Institutions

By bypassing the traditional four-year university model, the EON Global Virtual Campus
enables workers to enter high-income careers quickly, avoiding student debt entirely. With
wages for skilled trade roles breaking records—such as $81,800 annually for data center
construction workers—the platform ensures workers and institutions alike achieve
measurable economic outcomes.

With its advanced capabilities, EON Global Virtual Campus not only addresses the largest
skilled-trade shortage in human history but also positions nations to thrive in the Al era.
Powered by EON Al Ventures, it is the definitive solution for transforming workforce
capability at scale.

SECTION 5: HOW IT WORKS

The EON Global Virtual Campus is a transformative platform designed to address the
unprecedented skilled-trade shortages fueled by the Al infrastructure boom. This platform
integrates Al + XR immersive simulations, a Skills-to-Jobs-to-Income Platform, and
innovative financing solutions like ImpactShare to deliver a comprehensive, scalable, and
effective training ecosystem. By leveraging cutting-edge technology, EON empowers
institutions, governments, and individuals to close the skills gap at national and global scales,
with timelines measured in weeks rather than years.

Al-Driven Immersive Simulations for Hands-On Training

At the heart of the EON Global Virtual Campus is its use of AI + XR immersive
simulations. This technology allows learners to engage in hands-on, scenario-based training
in virtual environments that replicate real-world conditions. For example, aspiring
electricians can practice installing electrical switchgear in a simulated data center, HVAC
engineers can troubleshoot cooling systems virtually, and robotics technicians can fine-tune
machines without physical equipment. These simulations are designed to mimic the
judgment-intensive and safety-critical aspects of skilled-trade roles, ensuring that trainees
develop the competencies needed for high-stakes operations.

The platform’s Al-driven adaptive learning tailors training modules to individual needs,
skill levels, and learning speeds. This personalized approach enhances knowledge retention
and accelerates the path to competency, making it possible to reskill workers faster than
traditional educational models.



Skills-to-Jobs-to-Income Platform: Bridging Training to Employment

The Skills-to-Jobs-to-Income Platform is a critical component of the EON Global Virtual
Campus, ensuring that training directly translates into employment opportunities. Through
Career Compass, this system maps the skills and certifications acquired during training to
live job market demands. It provides learners with real-time insights into available roles,
salary expectations, and career trajectories in high-demand fields such as electrical work,
robotics, and HVAC engineering.

For example, a trainee who completes a robotics technician program can immediately see
open positions in their region or globally, along with detailed job requirements and potential
earning outcomes. This seamless integration between skill acquisition and job placement
maximizes the economic impact of the training, ensuring that learners transition quickly into
the workforce.

ImpactShare: Zero Financial Risk for Institutions

One of the most innovative aspects of the EON Global Virtual Campus is its ImpactShare
financing model. This approach removes the financial barriers that often impede institutions
and governments from implementing large-scale training solutions. Under ImpactShare,
institutions can adopt the platform with minimal upfront investment, paying only as
measurable outcomes—such as job placements or certifications—are achieved. This
performance-based model aligns incentives across stakeholders, ensuring that resources are
directed toward tangible results.

This financing mechanism is particularly critical given the scale of the challenge. With over 1
billion learners needing reskilling by 2030 and traditional training systems unable to keep
pace, ImpactShare provides a scalable solution that enables rapid deployment without
straining budgets.

Scalable Deployment in 30 Days

The EON Global Virtual Campus is designed for rapid implementation. Institutions can
deploy the platform at national scales within just 30 days, allowing them to respond
immediately to surging demand for skilled workers. This speed is unmatched by traditional
educational systems, which often require years to develop and graduate new trainees. By
leveraging EON’s pre-built library of over 9,000 courses and its scalable Al-driven
infrastructure, institutions can quickly build capacity in critical areas like data center
construction, semiconductor manufacturing, and digital infrastructure expansion.

In summary, the EON Global Virtual Campus combines cutting-edge technology,
innovative financing, and job-market integration to create a training ecosystem that is not
only effective but also scalable and economically sustainable. By bridging the gap between



workforce readiness and Al-driven infrastructure needs, EON is redefining how skills are
developed and deployed in the 21st century.

SECTION 6: BENEFITS/OUTCOMES

The EON Global Virtual Campus delivers transformative outcomes for learners,
institutions, and economies, addressing the largest skilled-trade shortage in human history
with unparalleled speed and efficiency. Its benefits extend across multiple dimensions, from
accelerating workforce readiness to empowering economic growth.

Rapid Workforce Development

The most immediate benefit of the EON Global Virtual Campus is its ability to rapidly
develop a skilled workforce. By leveraging AI + XR immersive simulations, the platform
reduces traditional training times from years to weeks. This accelerated timeline is critical in
addressing the acute shortages in fields like electrical work, where the U.S. alone faces a
projected gap of 500,000 electricians over the next decade.

Learners trained through EON’s platform acquire hands-on experience in virtual
environments that replicate real-world challenges, ensuring they are job-ready upon
completion. This rapid upskilling capability enables institutions to meet surging demand for
skilled labor in high-growth sectors like Al infrastructure, semiconductor manufacturing, and
digital construction.

Increased Access to High-Income Careers

One of the most compelling outcomes of the EON Global Virtual Campus is its ability to
open pathways to high-income careers without the need for four-year college degrees.
Workers entering skilled-trade roles through EON’s programs can bypass student debt
entirely, gaining access to roles with earning potential that rivals or exceeds traditional
white-collar professions.

For example, electricians under 30 working at major Al data centers are earning between
$240,000 and $280,000 per year—Ievels historically associated with medicine and law. By
linking training directly to job opportunities through the Skills-to-Jobs-to-Income Platform,
EON ensures that learners not only gain skills but also secure roles with significant financial
rewards.
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Enhanced Economic Growth

The macroeconomic impact of the EON Global Virtual Campus extends far beyond
individual learners. By addressing the skilled-trade shortages that threaten to bottleneck Al
infrastructure development, EON enables faster completion of critical projects. This, in turn,
accelerates economic growth by removing barriers to technological innovation and industrial
expansion.

Countries that adopt EON’s platform gain a competitive edge in the global race to build Al
infrastructure. With virtually every major economy investing in national Al plans, the ability
to rapidly reskill workers becomes a key determinant of economic leadership. EON’s scalable
solution positions nations to capture disproportionate benefits from the Al boom, from job
creation to GDP growth.

Measurable OQutcomes: Time-to-Competency and Knowledge Retention

EON’s approach is defined by its focus on measurable outcomes. Key metrics like
time-to-competency and knowledge retention are optimized through Al-driven adaptive
learning, ensuring that trainees achieve mastery efficiently and effectively. For institutions,
this translates into higher graduation rates, improved job placement statistics, and a stronger
return on investment.

The platform’s performance-based financing model, ImpactShare, further reinforces this
outcome-oriented approach. By aligning costs with results, EON ensures that its solutions
deliver tangible benefits for all stakeholders, from learners to governments.

Addressing Global Challenges

Finally, the EON Global Virtual Campus is uniquely positioned to tackle the global
dimension of the skills gap. Whether it’s Saudi Arabia’s Vision 2030, Europe’s Al Act
mandates, or India’s semiconductor ambitions, the demand for skilled workers is universal.
EON’s platform provides a scalable, borderless solution that can be deployed in any country,
enabling governments to meet their workforce development goals while avoiding the delays
and costs associated with traditional training systems.

In conclusion, the EON Global Virtual Campus is not just a training platform—it is a
catalyst for transformation. By bridging the gap between skills and jobs, it empowers
individuals, strengthens institutions, and accelerates economic growth, ensuring that the
workforce of tomorrow is ready to meet the challenges of the Al era.
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CONCLUSION: A CALL TO ACTION FOR SOLVING
THE SKILLED-TRADE SHORTAGE

The unprecedented growth in Al infrastructure has created a paradoxical crisis: while
artificial intelligence is transforming industries and automating countless roles, it is
simultaneously driving demand for skilled-trade labor at a scale and urgency that the world’s
training systems are woefully unequipped to meet. This skills gap—the largest of its kind in
human history—is not just an isolated labor market issue. It is a structural challenge with
profound implications for global economic development, technological progress, and social
equity.

The numbers are staggering. In the United States alone, the electrician shortage will require
500,000 new trained professionals over the next decade, a gap exacerbated by the
simultaneous retirement of 200,000 electricians. Globally, the shortage expands
exponentially, as nearly every major economy invests in national Al infrastructure plans,
from the semiconductor buildouts in India to the digital infrastructure expansions across
Africa. The demand for other skilled trades is equally acute: robotics technician roles have
surged by 107% since 2022, while demand for HVAC engineers, construction workers, and
welders has grown by 67%, 30%, and 25%, respectively. These are high-paying,
judgment-intensive, safety-critical roles that Al cannot automate—yet traditional education
systems are too slow, expensive, and inflexible to close the gap in time.

This crisis is not inevitable. The solution lies in deploying scalable, adaptive, and immersive
training platforms that address the core obstacles of cost, time, and accessibility. EON
Global Virtual Campus is the only solution custom-built for this moment of historic
transformation. It is not merely a training program but a comprehensive
Skills-to-Jobs-to-Income Platform designed to deliver actionable, measurable results at the
speed and scale the labor market demands.

The EON Global Virtual Campus: Built for Speed, Scale, and Impact

EON Reality has spent 25 years preparing for this convergence of technological innovation
and workforce disruption. The EON Global Virtual Campus leverages AI + XR immersive
simulations to create hands-on, experiential training environments that replicate real-world
scenarios. These simulations allow learners to master complex technical skills—such as
electrical switchgear installation or cooling system calibration—in a controlled, virtual
setting, reducing the need for costly, geographically constrained physical labs. This approach
not only accelerates training but also ensures that learners achieve the 100% competency
required for high-stakes operations in industries like data center construction and
maintenance.

The platform’s core advantage is its scalability. With over 9,000 courses covering the most
in-demand skilled-trade and technical pathways, the EON Global Virtual Campus can train
entire national workforces in as little as 30 days. This capability is unmatched by traditional
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educational institutions, which often require 2—4 years per graduate. As a result, institutions
and governments can respond to the Al infrastructure boom with unprecedented speed,
ensuring that no major economy is left behind in the race to build the physical foundations of
artificial intelligence.

Financial Accessibility Through ImpactShare

One of the most significant barriers to workforce reskilling is cost. Traditional vocational
programs are prohibitively expensive for both learners and the institutions that host them. The
EON Global Virtual Campus addresses this challenge through its ImpactShare financing
model, which eliminates financial risk for participating institutions and governments. Under
this model, EON Reality provides the training infrastructure upfront and recoups costs only
when measurable outcomes—such as job placements or increased wages—are achieved. This
performance-based financing ensures that institutions can scale their training efforts without
budgetary constraints, democratizing access to high-paying careers in the skilled trades.

Connecting Skills to Real Jobs with Career Compass

The ultimate goal of any training initiative is economic empowerment. The EON Global
Virtual Campus integrates Career Compass, a feature that links every completed skill to
real, available jobs in the labor market. By aligning training pathways with immediate
employment opportunities, the platform ensures that learners transition seamlessly from
education to income. This end-to-end approach transforms the skills gap from a systemic
barrier into a launchpad for individual and national economic growth.

Measurable Outcomes, Global Impact

The potential impact of deploying the EON Global Virtual Campus is transformative.
Institutions and governments that adopt the platform can expect tangible, measurable
outcomes, including:

e Dramatically reduced time-to-competency, enabling learners to enter the workforce
in weeks rather than years.

e Increased knowledge retention through AI + XR immersive simulations, which
provide hands-on, practical experience.

e Enhanced safety and performance in high-stakes technical roles, ensuring that
critical infrastructure projects are completed efficiently and without incident.

e Significant reductions in the global reskilling gap, addressing the needs of over 1
billion learners by 2030.

The platform’s ability to deliver these results at scale positions it as a critical tool for
governments and institutions seeking to capture the economic advantages of the Al
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infrastructure boom. The countries that act swiftly to reskill their workforces will not only
solve their immediate labor shortages but also establish themselves as leaders in the next
phase of global economic development.

A Call to Action

The skilled-trade shortage driven by Al infrastructure growth is urgent, global, and
solvable. EON Reality invites institutions, governments, and industry leaders to join forces in
deploying the EON Global Virtual Campus. Together, we can bridge the gap between what
the world’s infrastructure demands and what its workforce can deliver. By embracing scalable
training, financial accessibility, and job-aligned pathways, we can turn the crisis of today into
the opportunity of tomorrow.

This is not just a call to action—it is a call to transformation. The window to act is closing,
but the tools to succeed are already here. With the EON Global Virtual Campus, we can
ensure that the Al era is not defined by shortages and missed opportunities, but by a skilled,
empowered, and future-ready workforce.
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