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EXECUTIVE SUMMARY

The AI Founder Programme by EON Al Ventures is a groundbreaking initiative designed
to empower individuals with a tangible, affordable pathway into the Al-era economy. For a
one-time investment of $975 and within a span of 90 self-paced days, participants gain
access to 250 AI workers, a personal Al coach, a shipped product available on the EON
Marketplace, and a verified Al credential (EAFI). This initiative is not about speculative
promises or distant technological advancements; it is about providing immediate, actionable
tools for individuals to thrive in a rapidly transforming economic landscape.

The programme addresses the growing disconnect between the Al industry’s promises and
the public’s lived realities. Surveys indicate that Al anxiety is rising, with nearly half of
Americans expressing concern about the technology’s implications and only one-third of
workers using Al in their jobs. This gap stems from the Al industry’s focus on abstract
outcomes—Ilike super-intelligence and productivity gains—that fail to resonate with
individuals navigating everyday challenges such as job security, career relevance, and
financial stability.

The AI Founder Programme is designed as a practical, affordable path to bridge this gap.
By the end of the 90-day sprint, participants achieve four transformative milestones:

1. 250 AI workers (agents): Unlike chatbot subscriptions, these are Al agents that
participants own. They operate 24/7, can be directed to solve specific problems, and deliver
outputs that participants can monetize.

2. Personal Al coach (Brainy 2.0): A one-on-one mentor with a real face and voice,
available anytime to guide participants through their journey. This coach rivals the expertise
of a high-end professional mentor, but at a price accessible to all.

3. Working product on the EON Marketplace: Participants ship a live product with a
functional URL that is accessible to 4,400-plus institutional buyers across 80-plus
countries. This is not merely a certificate of participation; it is a tangible asset with
real-world applicability.

4. Verified Al credential (EAFI): A tamper-resistant, employer-verifiable credential with
a public URL. This ensures participants can credibly demonstrate their Al expertise to
employers, customers, or investors.

Participants also benefit from a pipeline of customers, surfaced automatically via EON’s
Distribution Engine, eliminating the need to chase leads. By Day 45, individuals choose one
or more of three distinct career pathways—The Three Doors:



e Door 1: Skills — Hands-on training in trades like plumbing, HVAC, and welding,
where Al cannot replace physical expertise.

e Door 2: Operator — Transition into the scarce, valuable under-10 percent of
workers within organizations who deploy and manage Al agents.

e Door 3: Builder — Launch and own an Al-native business, deploying 250 agents,
shipping products, and collecting revenue independently.

The programme’s outcomes are backed by a four-condition money-back guarantee,
ensuring participants are supported throughout their journey. If a participant completes the
100-course Al Fluency curriculum, attends 12-plus mentor sessions, submits a Venture
Builder spec by Day 45, and ships a live product by Day 90, they are eligible for a full
refund if they have no paying customers.

Unlike high-cost enterprise Al contracts—often exceeding $100 million—the AI Founder
Programme is accessible to individuals from all walks of life. It requires no prior
qualifications, approvals, or waiting lists. Whether you are a laid-off worker, a professional
seeking to future-proof your career, a student entering a volatile job market, or a parent
looking to inspire your children, this programme provides a concrete, demonstrable path to
success.

The AI Founder Programme represents the culmination of EON Al Ventures’ mission: to
transform workforce capability for the Al era. By giving participants agency, freedom, and
ownership, it eliminates the guesswork of the future and replaces it with actionable steps,
measurable progress, and undeniable outcomes.

THE PROBLEM/CHALLENGE

The Al industry today faces a critical disconnect: while it promises transformative
technologies and super-intelligent systems, it fails to address the immediate, practical
concerns of ordinary people. This misalignment has led to rising AI anxiety and stalled
adoption rates, with nearly half of Americans expressing fear about Al’s impact and only
one in three workers actively using the technology in their jobs. At the heart of this issue is a
fundamental question that Al companies have yet to answer: “What’s in it for me?”

The Root of the Problem: Abstract Promises, No Practical Solutions
For over a decade, the Al industry has been selling grand visions of the future:

e “Al will cure cancer.” This promise is inspiring but abstract. It does nothing to
address a single mother’s immediate concerns about how to pay next month’s rent.



e “Al will make us more productive.” While employers may benefit from
productivity gains, workers often see their roles diminished or replaced, leaving them
more vulnerable.

e “Super-intelligence is coming.” This idea may excite Al developers, but it offers
little reassurance to truck drivers, nurses, teachers, or laid-off professionals wondering
how to remain relevant in the workforce.

e “Learn to prompt ChatGPT.” While prompt engineering may improve task
efficiency, it often leaves individuals as faster task workers, with no real ownership or
control over the tools they use.

These narratives fail to connect with the realities faced by workers, students, parents, and
communities. They focus on distant, speculative outcomes while ignoring the urgent need for
tangible, immediate solutions. This disconnect has led to widespread skepticism, with many
individuals feeling that AI’s benefits are reserved for corporations and elites, not for them.

Economic Uncertainty and the Human Need for Agency

The pace of Al acceleration has created a sense of economic instability. Workers across
industries are grappling with questions such as:

e “Will my job still exist in five years?”
e “How do I compete in a world where Al is everywhere?”
e “What can I do today to secure my family’s future?”

This uncertainty is compounded by a growing recognition that traditional education and
training systems are ill-equipped to keep up with the speed of Al innovation. Workers are left
stranded, students are unsure of what to study, and parents are unable to guide their children
toward careers that Al will not render obsolete.

At its core, the challenge is not technological—it is human. People want agency, not abstract
promises. They want to know how Al can empower them to take control of their lives and
work, to protect their families, and to build a future they own.

The AI Founder Programme: A Practical Solution to a Pressing Problem

EON AI Ventures has recognized this gap and designed the AI Founder Programme to fill
it. Unlike other Al offerings that focus on enterprises or high-cost contracts, this programme
is tailored for individuals. It answers the question “What’s in it for me?” with practical,
affordable solutions:

e Ownership of 250 AI workers: Participants gain tools they control, not subscriptions
they rent. These agents work tirelessly to solve problems and generate value.



e Personal Al coach (Brainy 2.0): A mentor for every participant, providing guidance,
answers, and strategies to navigate the Al era.

e A shipped product and verifiable credential: Real-world outcomes that participants
can show to employers, customers, and communities.

e Three Doors to choose from: Pathways that fit diverse goals, from skilled trades to
Al-native entrepreneurship.

By offering these tools and outcomes at a price point of $975, the AI Founder Programme
makes the Al economy accessible to anyone willing to take the first step. It replaces fear with
empowerment, speculation with action, and uncertainty with measurable progress.

In addressing the core challenges of Al anxiety and stalled adoption, EON Al Ventures is
not just transforming workforce capability—it is transforming how individuals see their role
in the Al era. The message is clear: the future is no longer a guess. It is a path you can start
today.

THE SOLUTION

The AI Founder Programme by EON Al Ventures is not just another Al training initiative;
it is the first tangible, results-oriented pathway for individuals to claim their place in the
rapidly evolving Al-era economy. Designed to address the disconnect between Al's potential
and its accessibility for everyday people, this program delivers actionable outcomes, not
vague promises. By focusing on agency, freedom, and ownership, the programme
empowers participants to build real-world value with Al tools, all within a manageable,
self-paced, 90-day framework.

A Practical and Affordable On-Ramp to the AI Era

For just $975, participants gain access to a suite of resources that would otherwise require
significant capital, advanced technical skills, or corporate backing. In a world where Al
adoption is often gated behind expensive enterprise solutions or inaccessible academic
programs, the AI Founder Programme democratizes opportunity. It provides a practical,
affordable path to enter the Al era with tools that deliver measurable outcomes.

The programme is structured as a 90-day sprint, allowing participants to balance their
current commitments while building their future. This self-paced format ensures flexibility
while still maintaining a clear timeline for deliverables. By the end of the program,
participants will have:

e 250 AI workers operating autonomously on tasks they define.

e A personal Al coach in the form of Brainy 2.0, available 24/7 for guidance and
mentorship.



e A live product on the EON Marketplace, accessible to over 4,400 institutional
buyers across 80-plus countries.

e A verified Al credential (EAFI) that is tamper-resistant, employer-verifiable, and
publicly accessible via a URL.

e A pipeline of customers brought to them automatically through the Distribution
Engine, eliminating the need for participants to chase leads.

Addressing the Core Challenge: “What’s in it for Me?”

The AI Founder Programme is uniquely positioned to answer the question that has plagued
the Al industry: "What does this mean for me?" While much of the Al narrative focuses on
abstract promises like curing diseases or achieving super-intelligence, EON Al Ventures
focuses on immediate, tangible benefits. The program is designed for real people facing real
challenges—whether it’s a laid-off worker seeking a new income stream, a parent trying to
model a path for their children, or a professional looking to future-proof their career.

Participants don’t just learn about Al; they deploy it. By owning and directing 250 Al
workers, they gain the ability to solve problems, create value, and generate income. This is
not a theoretical exercise or a passive learning experience; it’s an active journey toward
becoming an Al-native business owner, a skilled operator within their company, or a
professional mastering hands-on trades that Al cannot replace.

A Guaranteed Path to Success—or Your Money Back

The programme’s four-condition money-back guarantee is a testament to its commitment
to measurable outcomes. Participants who complete the following steps and do not acquire
paying customers are guaranteed a full refund:

1. Finish the 100-course Al Fluency curriculum.

2. Attend 12-plus mentor sessions.

3. Submit a Venture Builder specification by Day 45.
4. Ship a live product URL by Day 90.

This guarantee is not based on subjective evaluation but is platform-enforced, providing
participants with confidence that their investment is secure.

Three Doors to Agency, Freedom, and Ownership

Midway through the program, participants choose one or more of the Three Doors, which
represent distinct pathways tailored to individual goals and strengths:



e Door 1: Skills — Focused on practical, hands-on trades like plumbing, HVAC, and
welding that Al cannot replace. These roles ensure participants remain indispensable
in the workforce.

e Door 2: Operator — Designed for those who want to stay employed but become the
rare professional who can deploy and manage Al agents within their organization,
joining the under-10 percent of workers who are highly valuable and hard to
replace.

e Door 3: Builder — For entrepreneurs aiming to establish their own Al-native
business, leveraging their 250 AI workers to deploy solutions, ship products, and
collect revenue independently.

Through these pathways, the AI Founder Programme transforms abstract Al potential into
concrete, individual empowerment.

KEY FEATURES/CAPABILITIES

The AI Founder Programme stands out as a comprehensive, end-to-end solution for
individuals aiming to thrive in the Al-era economy. Each feature is designed to deliver
measurable value, ensuring participants not only learn but also achieve tangible outcomes.

1. 250 AI Workers Operating 24/7

At the core of the programme is the deployment of 250 AI workers—autonomous agents
capable of working around the clock. These are not generic chatbots or limited tools; they are
versatile agents that participants can own, direct, and use to tackle a variety of challenges.
Whether it’s automating workflows, analyzing data, or generating content, these Al workers
provide participants with a scalable workforce at their fingertips.

2. Brainy 2.0: Your Personal AI Coach

The Brainy 2.0 Al coach acts as a 24/7 mentor, delivering personalized guidance at a level
typically reserved for elite MBA programs. With a real face and real voice, Brainy 2.0 offers
an intuitive, engaging experience, helping participants navigate the program, refine their
strategies, and maximize the potential of their AI workers. This mentorship ensures
participants are never alone in their journey.

3. A Live URL Product on the EON Marketplace

By the end of the 90-day sprint, participants will have a working product listed on the EON
Marketplace, a platform that connects them to 4,400-plus institutional buyers across



80-plus countries. This marketplace ensures that participants’ efforts translate into
opportunities, providing global visibility and access to a wide network of potential customers.

4. Verified AI Credential (EAFI)

Participants earn a verified Al credential (EAFI) that is tamper-resistant and
employer-verifiable. This credential is more than a certificate; it’s a publicly accessible URL
that demonstrates participants’ achievements and capabilities to employers, clients, and
institutions. The EAFI adds credibility and opens doors to new opportunities.

5. Automatic Customer Pipelines via the Distribution Engine

Through the Distribution Engine, participants gain access to a pipeline of customers
without the need for active prospecting. This automation allows them to focus on delivering
value rather than chasing leads, ensuring a steady flow of business opportunities.

6. Three Defined Paths: Skills, Operator, Builder
Participants choose from the Three Doors to tailor their journey:

e Skills: Hands-on trades training like plumbing and welding, ensuring irreplaceable
roles in industries Al cannot fully automate.

e Operator: Master Al deployment within a corporate setting, becoming part of the
elite under-10 percent of workers who are indispensable.

e Builder: Establish an Al-native business, deploying the 250 AI workers to ship
products, solve problems, and generate revenue independently.

7. Four-Condition Money-Back Guarantee

The programme’s four-condition money-back guarantee stands as a hallmark of
accountability. Participants who:

1. Complete the 100-course Al Fluency curriculum,

2. Attend 12-plus mentor sessions,

3. Submit a Venture Builder specification by Day 45, and
4. Ship a live product URL by Day 90,

are guaranteed a full refund if they fail to acquire paying customers. This ensures every
participant has a secure path to success.



The AI Founder Programme is not just an educational initiative; it is a transformational
experience offering real tools, real outcomes, and a real future in the Al era. By combining
cutting-edge features with a focus on individual empowerment, EON Al Ventures has created
a program that is as accessible as it is revolutionary.

HOW IT WORKS

The Al Founder Programme is a meticulously designed 90-day, self-paced sprint that turns
individuals into active participants in the Al-era economy. It is structured around a clear and
actionable roadmap that enables participants to gain ownership, customer acquisition, and
verification while building a tangible Al-driven business. By the end of the program,
participants not only understand the capabilities of Al but also deploy them in practical,
revenue-generating ways.

A Step-by-Step Journey to AI-Era Ownership

Participants begin their journey by enrolling in the AI Founder Programme for a one-time
fee of $975. The program is designed to be accessible to anyone—there are no prerequisites,
no application approvals, and no barriers to entry. Upon enrolment, participants gain
immediate access to an ecosystem of tools, guidance, and Al-driven capabilities that are both
practical and transformative.

1. Comprehensive Al Fluency Curriculum

At the core of the program is the 100-course Al Fluency curriculum, a robust and
accessible framework designed to demystify Al and provide participants with a foundational
understanding of its applications. This curriculum is more than theoretical; it is tailored to be
hands-on, ensuring that participants can immediately apply what they learn to real-world
challenges.

2. Personal AI Coach: Brainy 2.0

Throughout the program, participants have access to a personal Al coach called Brainy 2.0.
Unlike traditional mentorship or static learning tools, Brainy 2.0 is a dynamic, Al-powered
mentor with a real face and voice, available 24/7 to provide guidance, answer questions, and
help participants stay on track. This level of personalized support ensures that no participant
feels lost or unsupported at any stage of their journey.

3. Building a Venture Spec

By Day 45, participants are expected to submit a Venture Builder spec, a detailed plan that
outlines their chosen path under the program’s Three Doors framework:



e Door 1: Skills — Focus on hands-on trades like plumbing, HVAC, or welding, which
Al cannot replace but can enhance.

e Door 2: Operator — Become the in-demand individual within a company who can
deploy and manage Al agents effectively.

e Door 3: Builder — Create and own an Al-native business by deploying 250 Al
agents to solve specific customer problems.

This milestone is critical as it helps participants clarify their goals and align their efforts with
tangible outcomes.

4. Shipping a Live Product

By Day 90, participants are required to ship a working product on the EON Marketplace, a
platform that connects participants with over 4,400 institutional buyers across 80-plus
countries. This step is not theoretical—it culminates in a live product with a public URL,
ready to generate revenue and make an impact.

The program’s focus on delivering a live product differentiates it from other training or
upskilling initiatives. Participants do not just learn; they build, launch, and operate a
functional asset in the Al economy.

5. Four-Condition Money-Back Guarantee

To ensure accountability and manage risk for participants, the program includes a
four-condition money-back guarantee:

e Completion of the 100-course Al Fluency curriculum.
e Attendance in 12-plus mentor sessions.

e Submission of a Venture Builder spec by Day 45.

e Shipping a live product with an active URL by Day 90.

If all conditions are met and the participant does not acquire any paying customers, they are
eligible for a full refund—tracked and enforced objectively by the platform.

An Ecosystem Designed for Success

The AI Founder Programme is not just a curriculum; it is a fully integrated ecosystem that
supports participants at every step. Key components include:

e 250 AI Workers: Participants gain access to a fleet of 250 AI agents that work 24/7
under their control. These agents are not passive tools but active problem solvers that
participants can deploy to automate tasks, analyze data, or create outputs.



e EON Marketplace: By launching their product on the EON Marketplace,
participants tap into a global distribution network, eliminating the need for individual
customer acquisition efforts. The program’s Distribution Engine ensures that
customers find the participants’ products, not the other way around.

e Verified Al Credential (EAFI): Upon program completion, participants earn a
verified Al credential. This tamper-resistant, employer-verifiable credential serves as
a public testament to their skills and capabilities, offering long-term professional
credibility.

The program is designed to ensure that participants not only learn but also perform and own
in the Al economy. By combining education, mentorship, and ownership, the AI Founder
Programme transforms theoretical knowledge into actionable outcomes, enabling
participants to build a sustainable future in only 90 days.

BENEFITS/OUTCOMES

The AI Founder Programme delivers measurable, transformative benefits for individuals
seeking to secure their place in the Al-era economy. By focusing on practical outcomes and
equipping participants with ownership, tools, and verified credentials, the program goes
beyond traditional training to deliver real-world impact.

1. Ownership of AI Agents Producing Valuable Outputs

Participants gain direct ownership of 250 AI workers, which operate as always-on agents
delivering tangible results. These agents are not merely tools participants rent or borrow; they
are assets participants control fully. This ownership allows individuals to:

e Automate repetitive or time-intensive tasks.
e Generate valuable outputs for personal ventures or clients.

e Scale their operations without relying on additional human resources.

Instead of being passive users of Al, participants become active owners, wielding Al to
address specific challenges and create economic value.

2. Tangible Products Linked to Customer Pipelines

The program ensures every participant ships a live product on the EON Marketplace by
Day 90. This product is not just a prototype but a functional offering linked to a pipeline of
customers through the Distribution Engine. This approach removes a common barrier to
success: finding and securing customers.



Participants do not need to chase leads or invest in marketing campaigns; the Distribution
Engine surfaces customers automatically, enabling participants to focus on refining their
products and delivering value. This guarantees that each product has a direct path to
monetization.

3. Improved Employability Through Verified Credentials

The EAFI (EON AI Founder Credential) offers participants a tamper-resistant, publicly
verifiable record of their skills and achievements. This credential:

e Signals mastery of Al fluency and practical application.
e Enhances employability in a competitive market where Al expertise is scarce.
e Provides long-term credibility with employers, clients, and institutions.

Unlike generic certifications, the EAFI is tied to demonstrable outcomes—such as a shipped
product and customer pipeline—making it a powerful differentiator.

4. Broader Individual Agency and Economic Stability

The program empowers participants to achieve agency, freedom, and ownership in the
Al-era economy. By enabling participants to choose their own path—whether as a skilled
tradesperson, an Al operator, or a business builder—the program addresses a fundamental
human need: control over one’s future.

For many participants, this translates into:
e Greater financial security for their families.
e Independence from traditional employment structures.

e A sense of confidence in navigating a rapidly changing economic landscape.

5. Positive Social and Professional Impact

The AI Founder Programme is particularly impactful for vulnerable populations, including:

e Laid-off workers seeking a fresh start in a challenging job market.

e Students and recent graduates struggling to find entry-level opportunities.

e Parents who wish to model resilience and adaptability for their children.

e Communities or governments looking for scalable Al-native reskilling instruments.



By equipping individuals with tools, knowledge, and pathways to success, the program
fosters resilience and growth—not just for participants but for the broader ecosystems they
inhabit.

In just 90 days, the AI Founder Programme bridges the gap between Al’s potential and its
practical application for real people. It delivers not only education but also empowerment,
enabling participants to step into the future with confidence, capability, and concrete results.

Conclusion

The Al Founder Programme by EON Al Ventures is not just a response to the challenges of
the Al era—it is a transformative pathway that equips individuals with the tools, agency, and
outcomes they need to thrive. As Al reshapes industries and economies at unprecedented
speeds, this programme offers a tangible, practical, and affordable solution for anyone ready
to take charge of their future.

A Practical Answer to a Complex Problem

For too long, the promises surrounding Al have felt distant and abstract to the average
individual. Super-intelligence, disease cures, and productivity gains are compelling at a
macro level but fail to resonate with people who need solutions today. The AT Founder
Programme bridges this gap by offering a self-paced, 90-day sprint that delivers real-world
outcomes:

e 250 AI workers that participants own and control, operating 24/7 to solve problems
and generate results.

e A personal Al coach—powered by Brainy 2.0—providing round-the-clock
mentorship that rivals the expertise of elite business schools.

e A working product on the EON Marketplace, ready to generate revenue and
accessible to 4,400-plus institutional buyers across 80-plus countries.

e A verified Al credential (EAFI), offering tamper-resistant certification that is
publicly verifiable by any employer or institution.

e A pipeline of customers surfaced automatically through the Distribution Engine,
eliminating the need for participants to chase leads.

This programme replaces anxiety with empowerment, offering a path rooted in agency,
freedom, and ownership.



Tailored Pathways for Every Aspirant

The Three Doors framework ensures that participants can tailor their journey based on their
unique goals and circumstances, with the ability to pursue multiple paths in parallel:

e Door 1: Skills—Practical training in trades like plumbing, HVAC, or welding, where
Al cannot replace the need for physical expertise.

e Door 2: Operator—Becoming the rare professional who deploys and manages Al
agents within a company, securing a position in the under-10 percent of workers
who are highly valuable and hard to replace.

e Door 3: Builder—Launching an Al-native business with 250 AI workers, a shipped
product, and the ability to generate revenue independently of traditional employment.

This flexibility ensures that the programme accommodates everyone—from a laid-off worker
seeking a lifeline to a student preparing for an Al-driven job market.

Measured Success, Guaranteed Outcomes

Unlike traditional education or training programs that rely on subjective evaluations or
trust-based promises, the AI Founder Programme guarantees results through an objective,
four-condition money-back policy:

1. Complete the 100-course Al Fluency curriculum.
2. Attend 12-plus mentor sessions.

3. Submit a Venture Builder specification by Day 45.
4. Ship a live product URL by Day 90.

If these conditions are met and the participant still has no paying customers, they receive a
full refund. This platform-enforced guarantee underscores EON Al Ventures' confidence in
the programme’s ability to deliver meaningful outcomes.

The Individual-Scale Answer to the AI-Era Economy

In a world where economic power increasingly resides with those who can leverage Al, the
Al Founder Programme democratizes access to the tools and systems that drive success. As
industry leaders predict the rise of 10 trillionaires and acknowledge that agency, not
super-intelligence, is what people truly seek, this programme positions participants to lead
rather than follow.



EON AI Ventures has built a system that integrates every essential component—AI agents,
personalized coaching, a marketplace for products, and a customer distribution engine—into
a cohesive, individual-scale solution. This is not speculative. It is a documented direction of
travel, validated by the industry’s most credible voices and supported by independent
analysis from leading institutions.

Enrol Today—Own Your Future

The AI Founder Programme is open for enrolment now, with no waiting lists or prerequisite
qualifications. At just $975, it is designed to be accessible to anyone willing to take the first
step toward an Al-enabled future. Whether you are a laid-off worker, an employed
professional seeking to future-proof your career, a student navigating a changing job market,
or a parent looking to guide your family, this programme provides a concrete, actionable path
forward.

By completing the programme, participants gain not just knowledge but ownership—a
working product, a verified credential, and the ability to generate income independently. It is
not just about adapting to the Al era; it is about thriving in it.

The future does not need to be a guess. With the AI Founder Programme, it starts today.
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