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Executive Summary

EON AI Ventures, a Singapore-based leader in enterprise Al learning platforms, has launched
a groundbreaking global initiative to tackle the critical learning gap that is stalling Al
adoption in the corporate world. Backed by 25 years of operational expertise across 80+
countries, the initiative introduces a suite of solutions designed to bridge the divide between
Al tools and workforce readiness: EON Al Fluency, The Tribunal Credential,
ImpactShare Financing Model, and Career Compass. Together, these offerings represent
the most comprehensive approach to solving what has become the world's most expensive
workforce crisis.

The Learning Gap: A Barrier to Enterprise AI Success

The urgency of this initiative stems from alarming new research that underscores the scale of
the issue. A report by Writer and Workplace Intelligence revealed that 95% of corporate Al
pilots fail, not due to technological shortcomings, but because organisations lack the human
capability infrastructure to effectively deploy these tools. The failure is exacerbated by
workforce resistance: 29% of employees admit to actively sabotaging Al rollouts, and
44% of Gen Z workers—those most exposed to Al-driven job elimination—are leading
the charge in resistance. As a result, executives are taking drastic measures, with 69%
planning Al-related layoffs and 77% deeming Al proficiency a prerequisite for
promotions and leadership roles.

Despite these challenges, workers who embrace Al tools are creating a visible divide within
organisations. Al super users—those proficient in leveraging Al—are 3x more likely to
receive promotions and pay raises than their less adaptive colleagues. These super users
also save nearly 9 hours per week, recovering 450 hours of productivity per week across a
team of 50 employees. This stark contrast highlights the urgent need for a structured
pathway to Al fluency that transforms fear into capability.

EON AI Ventures' Comprehensive Solution

EON AI Ventures has developed a multi-faceted platform to address the learning gap at its
root:

1. EON Al Fluency: This program offers a structured curriculum with 100 courses, divided
into five capability groups ranging from Al awareness for complete beginners to agent
architecture for Al builders. The EAFI Assessment serves as a diagnostic tool, prescribing
personalised entry points for learners based on their current proficiency. This approach
replaces blanket rollouts with tailored learning pathways, fostering fluency and confidence
rather than fear.

2. The Tribunal Credential: This immersive XR-based credential is the world's only
uncheateable Al certification. Three expert Al avatars—The Economist, The
Psychologist, and The Pragmatist—challenge learners' reasoning in real-time, ensuring that
the credential is earned through genuine understanding rather than shortcuts. Employers trust



The Tribunal's rigorous verification process, making it a gold standard in Al proficiency
certification.

3. ImpactShare Financing Model: Addressing the financial barriers faced by workers and
institutions, ImpactShare requires only 1% upfront payment, with the remaining fees
aligned to measurable outcomes achieved by the learner or organisation. This
outcome-aligned financing model is particularly impactful in the Global South, where
traditional upfront-payment systems have historically excluded large segments of the
workforce.

4. Career Compass: Post-certification, learners are connected to live job market data via
Career Compass, which maps certified capabilities to opportunities, salary premiums, and
openings globally. The platform also integrates with the EON Marketplace, connecting
verified learners to 4,400+ institutional customers across 80+ countries.

Proven Expertise at Scale

Unlike new entrants making speculative claims, EON Al Ventures operates from a proven
track record established by its parent entity, EON Reality. With 136 million platform
downloads, deployments across 80+ countries, and 4,400+ institutional customers, the
company has demonstrated its ability to deliver transformative workforce solutions at scale.

A Vision for the Future

EON AI Ventures is not just closing the learning gap; it is certifying the next generation of Al
super users and building the foundations of the agent economy. By converting fear into
fluency and aligning incentives to outcomes, the company is redefining the relationship
between Al capability and workforce readiness. In doing so, EON Al Ventures is
empowering organisations to overcome corporate Al paralysis and unlocking the full
potential of Al-driven enterprise transformation.

The Problem/Challenge

The adoption of Al in enterprise environments has been heralded as a transformative force
capable of revolutionising productivity, operational efficiency, and innovation. Yet, despite its
promise, 95% of corporate Al pilots fail, according to research from MIT’s Generative Al
Pilot Study. This failure is not attributable to inadequate technology but to a far more pressing
issue: the Al learning gap between tools and the people required to use them effectively.

Workforce Resistance and Organisational Paralysis

Recent studies by Writer and Workplace Intelligence provide a stark view of this learning gap
and its ripple effects on organisations. 29% of employees admit to actively sabotaging



their company’s Al rollout. This sabotage involves actions like entering proprietary data
into public Al tools, refusing to use approved platforms, and intentionally generating
low-quality output to undermine AI’s perceived efficacy. Among Gen Z workers—the cohort
most affected by Al-driven job elimination—resistance is even more pronounced, with 44%
actively engaging in sabotage.

This widespread resistance has created a permanent, visible divide within organisations.
Workers who embrace Al tools are accelerating their careers, while those who resist are being
left behind. According to Workplace Intelligence, Al super users are 3x more likely to
receive promotions and pay raises, and they save 9 hours per week—4.5x more time than
their slower-adopting counterparts. In contrast, 69% of executives are planning Al-related
layoffs targeting workers who refuse to adopt Al tools, and 77% state that non-adopters
will not be considered for promotions or leadership roles.

The Cost of Inaction

The learning gap is not only creating internal divides but is also driving dire financial
consequences. Al rollouts that fail due to workforce resistance result in wasted investments,
stalled innovation, and reduced competitiveness. Furthermore, organisations that fail to
address the gap risk losing key talent and creating hostile work environments fueled by fear
and uncertainty.

For workers, resistance to Al adoption exacerbates job insecurity. Super users recover 450
hours of productivity per week across a team of 50, demonstrating the tangible advantages
of Al proficiency. Employees resistant to Al tools face stalled career progression, limited
opportunities, and even targeted layoffs.

Global Challenges and Structural Barriers

The problem is magnified in regions like the Global South, where traditional education and
financing models structurally exclude large segments of the workforce. The upfront-payment
model for training programs, common in Silicon Valley, is simply not viable in these markets.
This economic exclusion further widens the learning gap, leaving millions of workers
unprepared for the Al-driven economy.

The Root Cause: A Lack of Human Capability Infrastructure

MIT’s research highlights the core issue: organisations lack the human capability
infrastructure to effectively deploy Al tools. While generic Al solutions can deliver 80% of
functionality, high-stakes operations demand 100% proficiency—something that cannot be
achieved without addressing the learning gap.

The Need for Transformation

The challenge is clear: bridging the gap between Al tools and workforce readiness requires a
structured, measurable approach. Organisations need solutions that go beyond blanket
rollouts and mandates, focusing instead on tailored pathways that convert fear into fluency.



Workers need access to training programs, certifications, and financing models that align
incentives with outcomes. Without these measures, the divide between Al super users and
laggards will only grow, putting enterprises at risk of falling behind in an increasingly
competitive landscape.

EON AI Ventures’ initiative responds directly to this challenge, offering a comprehensive
platform that addresses the learning gap at its root. By equipping employees with the tools,
knowledge, and confidence to embrace AI, EON Al Ventures is not only enabling enterprise
transformation but also redefining the future of work.

SECTION 3: THE SOLUTION

EON AI Ventures has introduced a comprehensive solution to address the critical learning
gap that threatens to derail corporate Al adoption. By combining structured learning
programmes, uncheateable credentials, outcome-aligned financing, and live job market
data, EON AI Ventures is bridging the divide between cutting-edge Al tools and the human
capability required to operationalise them effectively. This ecosystem is designed to
transform the workforce and accelerate AI workforce transformation in enterprises
worldwide.

Closing the AI Learning Gap

The foundational problem identified by EON Al Ventures is the Al learning gap—the
distance between the advanced capabilities of Al tools and the workforce's ability to leverage
them effectively. Research from MIT and other leading institutions shows that 95% of
generative Al pilot programmes fail, not because of technological shortcomings but due to
organisational challenges in training and workforce preparedness.

EON AI Ventures provides a structured solution to this crisis with the EON Al Fluency
programme, comprising 100 courses tailored to varying levels of Al expertise. The
programme uses the EAFI Assessment to pinpoint each learner's current capabilities,
providing a personalised entry point rather than a one-size-fits-all rollout. This approach is
designed to convert fear into fluency, empowering workers to embrace Al rather than resist
it.

Certifying Al Proficiency

To ensure measurable workforce transformation, EON Al Ventures has developed The
Tribunal, an uncheateable Al credential that sets a new standard for verifying proficiency.
Unlike traditional certifications that can be gamed or completed by proxy, The Tribunal takes
place in an immersive XR environment where three expert Al avatars evaluate a learner’s



reasoning, problem-solving, and practical application in real-time. This rigor ensures that the
credential earned is both authentic and employer-trusted, creating a clear pathway for workers
to demonstrate their Al proficiency.

Aligning Incentives Through Financing

EON AI Ventures recognises that traditional education financing models often exclude the
majority of the global workforce, particularly in the Global South, where upfront costs are a
barrier to entry. To address this, the company has launched the ImpactShare financing
model, which requires only 1% of the programme cost upfront. Revenue is earned only when
measurable outcomes are achieved—such as promotions, salary increases, or workforce
productivity gains. This outcome-aligned financing model represents a fundamental shift in
education funding, ensuring that institutions and learners are supported throughout their Al
transformation journey.

Connecting Credentials to Opportunities

Once learners achieve certification through EON Al Fluency and The Tribunal, they gain
access to Career Compass, which connects their verified credentials to live job market data.
This feature shows learners where their skills are valued, what salary premiums they can
command, and which openings they are qualified for. Additionally, verified learners and
products are integrated into the EON Marketplace, connecting them to more than 4,400
institutional customers across 80+ countries. This seamless link between certification and
career advancement is pivotal in ensuring that Al adoption leads to tangible workforce
outcomes.

Proven Solutions, Global Reach

Unlike new entrants in the Al workforce transformation space, EON Al Ventures builds on
the 25-year operational track record of EON Reality. With 136 million platform
downloads and deployments across governments, militaries, enterprises, and healthcare
systems, EON Al Ventures brings proven expertise to the table. This legacy offers assurance
to enterprises navigating the high-stakes challenges of Al adoption and workforce readiness.

By addressing the Al learning gap at its root, EON Al Ventures provides a practical,
scalable, and outcome-focused solution to the world's most expensive workforce crisis. From
personalised learning pathways to employer-recognised credentials and aligned financing
models, the company is empowering enterprises to transform their workforce for the Al era.



SECTION 4: KEY FEATURES/CAPABILITIES

EON AI Ventures has developed a suite of transformative tools and capabilities designed to
close the Al learning gap and certify the next generation of Al super users. Each feature of
its platform is engineered to deliver measurable outcomes and empower enterprises to
navigate the workforce challenges of Al adoption.

EON AI Fluency: Personalised Learning Pathways

The EON Al Fluency programme is a cornerstone of EON Al Ventures' solution.
Comprising 100 courses structured across five capability groups, the programme caters to
learners at all levels, from AI awareness for complete beginners (Group A) to agent
architecture for Al builders (Group E).

The programme begins with the EAFI Assessment, which diagnoses the learner’s current
skill level and prescribes a personalised entry point rather than a blanket rollout. This
structured approach ensures that learners are equipped with the right tools to succeed,
fostering confidence and accelerating their transition from fear to fluency.

The Tribunal: Uncheateable AI Credential

One of the most innovative features of the EON Al Ventures platform is The Tribunal, the
world's only uncheateable Al credential. Delivered in an immersive XR environment, The
Tribunal uses three expert Al avatars—The Economist, The Psychologist, and The
Pragmatist—to challenge learners’ reasoning in real-time.

Unlike traditional text-based tests, The Tribunal eliminates loopholes such as clipboard
access, proxy completion, or generative Al-assisted cheating. Employers value this credential
for its authenticity and rigor, ensuring that certified workers are truly proficient in Al.

ImpactShare Financing: Outcome-Aligned Model

The ImpactShare financing model revolutionises the way Al education is funded. Unlike
traditional models that require full payment upfront, ImpactShare asks for just 1% upfront,
with the remainder contingent on measurable outcomes.

This outcome-aligned financing model is particularly impactful in the Global South, where
upfront costs can prevent workers from accessing education. By aligning incentives with
success, EON Al Ventures ensures that both learners and institutions are supported
throughout their journey.



Career Compass: Credential-to-Market Connection

Once learners achieve certification, Career Compass connects them to live job market data,
revealing where their skills are most valued, the salary premiums they can command, and the
openings they are qualified for. This feature bridges the gap between learning and career
advancement, ensuring that workforce transformation leads to tangible opportunities.

Additionally, certified learners and products are integrated into the EON Marketplace,
which connects them to 4,400+ institutional customers across 80+ countries. This global
distribution network amplifies the impact of EON Al Ventures' platform by creating direct
pathways from credentialing to employment.

Proven Track Record: 25 Years of Deployment

EON AI Ventures operates from a position of strength, leveraging the 25-year operational
track record of EON Reality. With 136 million platform downloads and deployments
across governments, militaries, enterprises, and healthcare systems, EON Al Ventures is
uniquely positioned to deliver scalable solutions for enterprise Al adoption.

This proven expertise, combined with cutting-edge technologies like Al, generative Al, and
immersive XR, ensures that EON Al Ventures remains a leader in workforce transformation
for high-stakes operations.

By offering structured learning programmes, rigorous credentialing, aligned financing, and
career connections, EON Al Ventures provides enterprises with the tools they need to bridge
the gap between Al capability and workforce readiness—delivering measurable outcomes
and transforming organisations for the Al era.

HOW IT WORKS

EON AI Ventures delivers a structured, end-to-end solution to bridge the Al learning gap,
ensuring organisations can effectively transform their workforce for the Al era. The platform
integrates personalised learning pathways, advanced certification systems, and an innovative
financing model to eliminate barriers to adoption. The result is a seamless progression from
diagnosis to certification, backed by measurable outcomes.

EON AI Fluency: Personalised Learning Pathways

At the heart of the solution is EON Al Fluency, a comprehensive program designed to
address the diverse levels of Al proficiency within an organisation. The program
encompasses 100 courses, divided into five capability groups, ranging from Al awareness
for complete beginners (Group A) to agent architecture for Al builders (Group E). This



tiered structure ensures that learners, regardless of their starting point, can embark on a
pathway tailored to their specific needs.

The process begins with the EAFI Assessment, a diagnostic tool that evaluates each learner’s
current capabilities and identifies the most suitable entry point. Unlike blanket rollouts that
often intimidate or alienate employees, this personalised approach converts apprehension into
engagement—turning fear into fluency. By prescribing tailored learning paths, EON Al
Ventures ensures that employees progress at a pace and level that aligns with their skills and
goals.

The Tribunal: Uncheatable Certification

Once learners complete their prescribed courses, they face the ultimate test: The Tribunal,
an uncheatable Al credential system. Leveraging immersive XR technology, this
certification process is unlike any traditional examination. Learners enter a live, interactive
environment where they are challenged simultaneously by three expert Al avatars—The
Economist, The Psychologist, and The Pragmatist.

These avatars evaluate the learner’s reasoning in real-time, ensuring that responses reflect
genuine understanding and capability. Unlike text-based exams, The Tribunal eliminates
opportunities for proxy participation, plagiarism, or reliance on external tools like GPT
windows. The result is a credential with unparalleled integrity—recognised and trusted by
employers worldwide.

ImpactShare: Outcome-Aligned Financing

To make this transformative program accessible to organisations and individuals alike, EON
Al Ventures introduces ImpactShare, a groundbreaking outcome-aligned financing model.
With just 1% of the program cost required upfront, ImpactShare removes the traditional
financial barriers that often exclude participants, particularly in underserved markets across
the Global South.

Under this model, EON only earns revenue when measurable outcomes are achieved, such
as verified credentials, job placements, or productivity gains. This alignment of incentives
ensures that success is shared between the learner, the institution, and EON Al
Ventures—creating a sustainable, scalable solution for workforce transformation.

From Diagnosis to Opportunity

The journey does not end with certification. Through tools like Career Compass and the
EON Marketplace, learners gain direct access to live job market data and career
opportunities. Career Compass connects verified credentials to specific job openings,
highlighting salary premiums and demand for Al capabilities. Meanwhile, the EON
Marketplace links learners to over 4,400 institutional customers across 80+ countries,
ensuring that newly acquired skills translate into meaningful advancements.



By addressing every stage of the Learn — Train — Perform — Automate lifecycle, EON
Al Ventures provides a holistic solution to the workforce challenges posed by Al adoption.
The platform is not just a training tool—it is a bridge between what organisations need and
what their workforce can achieve.

BENEFITS/OUTCOMES

EON AI Ventures delivers measurable, transformative results for enterprises navigating the
critical challenges of Al adoption. By addressing the Al learning gap at its root, the platform
equips organisations with the tools to upskill their workforce, reduce resistance, and drive
productivity. Below, we outline the key benefits and outcomes of EON Al Ventures’
comprehensive approach.

Improved Al Fluency Across the Workforce

The EON Al Fluency program ensures that employees at every level of proficiency can
engage with Al tools effectively. The EAFI Assessment personalises learning pathways,
eliminating the one-size-fits-all approach that has plagued traditional training models. By
transforming fear and resistance into confidence and capability, organisations benefit from a
workforce that is not only Al-literate but also motivated to embrace innovation.

Bridging the Organisational Adoption Gap

New data reveals that 29% of employees actively sabotage their company’s Al initiatives,
with 44% of Gen Z workers being the most resistant cohort. This resistance is a significant
contributor to the 95% failure rate of generative Al pilots, as highlighted by MIT. EON Al
Ventures directly addresses this challenge by fostering engagement through tailored learning
and certification pathways, ensuring that employees feel empowered rather than threatened.

As a result, organisations can bridge the divide between Al super users—employees who are
3x more likely to receive promotions and pay raises—and those lagging behind. By
fostering fluency, EON Al Ventures helps companies close this gap, creating a cohesive and
capable workforce.

Unparalleled Certification Integrity

The Tribunal sets a new standard for credentialing in the Al era. Its uncheatable Al
credential ensures that certified employees have genuinely mastered their skills, providing
employers with the confidence to invest in their development. This integrity is critical in
high-stakes industries where precision, accountability, and trust are non-negotiable.

By certifying employees with credentials that are trusted and verifiable, EON Al Ventures
adds a layer of credibility that accelerates promotions and leadership opportunities. With



77% of executives unwilling to consider non-adopters for such roles, the value of The
Tribunal’s certification cannot be overstated.

Reduced Layoffs and Retention of Talent

As 69% of executives plan Al-related layoffs targeting non-adopters, the stakes for
workforce transformation have never been higher. EON Al Ventures helps organisations
avoid these costly and disruptive measures by equipping their teams with the skills needed to
thrive in an Al-powered workplace. Employees who achieve fluency are not only retained but
also positioned for growth, fostering a culture of resilience and adaptability.

Enhanced Productivity and Cost Savings

Al super users recover 9 hours per week—equivalent to 450 hours of productivity per
week for a 50-person team. These gains translate into significant cost savings and
operational efficiencies. By certifying employees through EON Al Fluency and The
Tribunal, organisations can unlock these productivity benefits at scale.

Access to Opportunities and Salary Premiums

Through Career Compass and the EON Marketplace, verified learners gain access to live
job market data, connecting their credentials to real-world opportunities. This transparency
empowers employees to understand the value of their skills, including salary premiums and
career trajectories. For organisations, this system ensures that their investment in workforce
development generates measurable returns.

Global Accessibility and Scalability

EON AI Ventures’ innovative ImpactShare financing model makes workforce
transformation accessible to organisations and markets that have been historically excluded.
By requiring only 1% upfront and tying revenue to outcomes, EON ensures that its solutions
are scalable across the Global South, where traditional models have failed to deliver.

By certifying Al super users, reducing resistance, and connecting skills to market demand,
EON AI Ventures is not just addressing the world’s most expensive workforce crisis—it is
solving it. The result is a transformed workforce, ready to thrive in an Al-driven world.

Conclusion: Building a Workforce Ready for the Al Era

The corporate world stands at a pivotal crossroads. As Al adoption accelerates, the gap
between technological capability and workforce readiness has become the most significant
barrier to enterprise success. With 95% of generative Al pilots failing due to a lack of
human capability infrastructure, it is clear that the problem lies not in the tools but in the
people who must wield them. EON Al Ventures offers a comprehensive solution to this



crisis, combining cutting-edge technology, innovative financing, and a proven track record of
workforce transformation.

Addressing the Crisis at Its Core

The data is unequivocal: corporate Al paralysis is a human problem. 29% of employees
admit to actively sabotaging their company's Al rollout, while 44% of Gen Z workers,
the generation most at risk of Al-driven job elimination, are leading this resistance. At the
executive level, the response is equally stark—69% of executives are planning Al-related
layoffs targeting employees who fail to become proficient, and 77% of executives will not
consider non-adopters for promotions or leadership roles.

This dynamic has created a permanent, visible divide within organizations, with Al super
users reaping the rewards of their proficiency. These employees are 3x more likely to
receive promotions and pay raises and recover 9 hours per week, or 450 hours of
productivity per week across a team of 50, compared to their counterparts. The stakes
could not be higher: without a structured, scalable approach to closing the Al learning gap,
organizations risk not only their Al investments but also their ability to retain and develop a
competitive workforce.

EON AI Ventures: A Complete Solution

EON AI Ventures has responded to this global workforce crisis with a comprehensive
platform designed to transform fear into fluency, certify true proficiency, and align incentives
for learners and organizations alike. The company's approach is built on four pillars that
together address every aspect of the Al learning gap:

1. EON AI Fluency: This structured curriculum offers 100 courses across five capability
groups, ranging from Al awareness for complete beginners to agent architecture for Al
builders. The program's EAFI Assessment ensures each learner begins at the right entry
point, providing a personalized pathway rather than a one-size-fits-all mandate. By meeting
learners where they are, EON Al Fluency dismantles the fear and resistance often associated
with Al adoption.

2. The Tribunal: As the world's first and only uncheateable Al credential, The Tribunal
sets a new standard for verifying proficiency. In an immersive XR environment, learners are
challenged by three expert Al avatars—The Economist, The Psychologist, and The
Pragmatist—who test their reasoning in real-time. The result is a credential that is both
rigorous and trusted by employers, ensuring that certified individuals are genuinely capable
of leveraging Al for enterprise impact.

3. ImpactShare: Recognizing the structural inequities of traditional education financing, the
ImpactShare model requires just 1% upfront and aligns EON's success with the learner's
outcomes. This outcome-aligned financing model is particularly transformative for the



Global South, where upfront costs often exclude the majority of the workforce. By removing
financial barriers, ImpactShare democratizes access to Al proficiency and ensures that no
talent pool is left untapped.

4. Career Compass and EON Marketplace: Once learners achieve certification, Career
Compass connects them directly to opportunities in the job market, showing exactly where
their skills are valued and at what salary premium. Through the EON Marketplace, certified
learners gain access to a network of 4,400+ institutional customers across 80+ countries,
creating a seamless bridge from learning to career advancement.

Proven Impact on a Global Scale

Unlike new entrants in the Al workforce transformation space, EON Al Ventures operates
with the credibility of 25 years of deployment across diverse sectors, including
governments, militaries, healthcare, and enterprises. With 136 million platform downloads
and a customer base spanning 4,400+ institutions, EON's solutions have been tested and
proven at scale. This experience positions EON Al Ventures as the only platform capable of
addressing the Al learning gap globally, including in markets that have historically lacked
access to cutting-edge educational and technological resources.

A Call to Action for Enterprises

For organizations navigating the complexities of Al adoption, the path forward is clear.
Investing in tools alone is no longer sufficient; the real key to success lies in investing in
people. By partnering with EON Al Ventures, enterprises can ensure that their workforce is
not just aware of Al but fluent in it—capable of driving measurable outcomes that align with
business goals. This investment in human capability is not just a strategic imperative but a
moral one, demonstrating to employees that they are valued participants in the Al era rather
than expendable assets.

As Dan Lejerskar, Founder and Chairman of EON Al Ventures, aptly puts it:

>"Your Al pilot is not failing because the technology is wrong. It is failing because the
learning gap between the tools and your people is wider than any software can bridge. EON
closes that gap—with a credential that proves it, a pathway that converts fear into fluency,
and 25 years of proof in markets that had no choice but to solve this problem before Silicon
Valley noticed it existed."

Building the Workforce of the Future

The age of Al demands a workforce that is not only proficient but transformative. With EON
Al Fluency, The Tribunal, ImpactShare, and the EON Marketplace, EON Al Ventures
provides the tools, pathways, and incentives necessary to create a new generation of Al super



users. These individuals will not only drive productivity and innovation but will also serve as
the foundation for a more equitable and sustainable global workforce.

The time to act is now. By embracing EON Al Ventures' proven approach, organizations
can turn the tide on corporate Al paralysis, close the learning gap, and secure their place in
the Al-driven economy. The future of enterprise depends on it.
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