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EXECUTIVE SUMMARY 
 

The evolving landscape of the white-collar workforce has reached a pivotal moment. As 
automation technologies such as workspace agents become operational realities and 
high-paying trade roles go unfilled, the middle tier of the job market faces a phenomenon 
now referred to as the white-collar squeeze. Born from simultaneous pressures above 
(automation) and below (trade role demand), this economic compression has left millions of 
workers at a crossroads, with traditional career paths offering limited or unsustainable 
opportunities. 
 

In response to this documented crisis, EON AI Ventures has introduced the AI Founder 
Programme, a transformative initiative designed to offer three distinct paths out of the 
squeeze. At a cost of just $975, this 90-day, self-paced programme is the only 
comprehensive solution on the market, providing individuals with the tools, skills, and 
credentials to pivot toward one of three well-defined outcomes: high-paying trade roles, 
indispensable AI integrator positions, or ownership of an AI-native business. Unlike 
other offerings, which address only one aspect of the problem, the AI Founder Programme 
uniquely integrates all three paths into a single, accessible framework. 
 

Key to the programme’s value proposition is its ability to address the challenges facing 
today’s workforce with a combination of hands-on trades training, AI integrator tools, and 
business creation resources. These three "doors" were identified through a comprehensive 
analysis of the current economic transformation: 
 

1. Door 1 – High-Paying Trade Roles: With a $700B U.S. data-center build-out driving 
demand for specialized electricians, there are 81,000 annual openings through 2034, many 
paying in the $300K range. The AI Founder Programme equips participants with hands-on 
trades training through the Global Virtual Campus and Genesis 2 and 3 simulation labs, 
culminating in a verifiable trade credential (EAFI) that employers can trust. 
 

2. Door 2 – AI Integrator Roles: Automation is no longer speculative; it is here. As 
workspace agents are deployed across industries, companies urgently require professionals 
who can integrate and optimize these tools. The programme provides AI integrator tools, 
including SolvIQ for identifying high-leverage problems, VibeFlow for building tailored 
solutions, and access to 250 cloud agents for deployment. Participants emerge as 
indispensable internal operators, uniquely skilled in a role so new that no documented 
playbook exists outside this programme. 
 

3. Door 3 – AI-Native Business Creation: For those seeking independence, the programme 
offers an end-to-end path for launching an AI-native business. Leveraging zip-code-driven 
local opportunity discovery via the Venture Builder, participants can build products using 
VibeFlow, list them on the EON Marketplace (with access to 4,400+ institutional buyer 



 

relationships), and operate them with 250 cloud agents. The result is a fully operational, 
participant-owned business. 
 

Participants are empowered to sample all three paths during the first 45 days of the 
programme before committing to one, an approach that ensures informed decision-making. 
The money-back guarantee further reinforces EON’s confidence in delivering measurable 
outcomes. 
 

The timing for such a programme is critical. Behavioral economics and labor pipeline 
dynamics suggest that the next 12 to 18 months represent a decisive window. Early movers 
will secure the most lucrative opportunities, while those who delay risk finding these doors 
increasingly narrow. With 62% of white-collar workers already seeking exits from their 
current roles, the demand for actionable, structured solutions like the AI Founder Programme 
has never been higher. 
 

In comparison to competing offerings, EON’s comprehensive model stands alone. While 
initiatives from Meta, BlackRock, Coursera, and others provide partial solutions, none can 
match the AI Founder Programme’s scope, affordability, and accessibility. For a one-time 
investment equivalent to two weeks of cafeteria expenses, participants gain access to a 
structured, outcome-driven framework that prepares them for the future of work—whether 
that future entails excelling in a high-demand trade, becoming indispensable within an 
organization, or owning a thriving AI-native business. 
 

As the white-collar squeeze transitions from forecast to observable reality, the AI Founder 
Programme represents a lifeline for individuals ready to navigate this transformation. By 
offering all three documented exits within a single, consumer-priced programme, EON AI 
Ventures is not just bridging the gap between workforce readiness and AI capability—it is 
redefining what is possible for the modern worker. 
 

 

THE PROBLEM/CHALLENGE 
 

The modern workforce is facing an unprecedented economic transformation, defined by an 
accelerating convergence of automation and trade demand. This phenomenon—the 
white-collar squeeze—has emerged as a defining challenge for millions of workers, 
compressing opportunities for middle-tier professionals while creating stark choices between 
automation-driven obsolescence and underutilized high-demand trade roles. 
 

The Squeeze: Documented from Above and Below 
 

Over the past year, the white-collar squeeze has shifted from theoretical forecast to 
documented operational reality. In April 2026, two major stories captured the essence of this 
economic compression: 



 

 

●​ From Above – Automation Is Here: OpenAI’s release of workspace agents marked 
a turning point for white-collar work. These agents perform tasks 
autonomously—drafting emails, gathering product feedback, and managing 
workflows—without requiring human oversight. What was once a speculative 
forecast is now a market reality. OpenAI’s simultaneous deprecation of GPTs (2023) 
signals the end of the "save a prompt" era, further solidifying automation’s dominance 
in the modern workplace. 

 

●​ From Below – Trades Demand Surges: The U.S. is experiencing a $700B 
data-center build-out, creating an unprecedented demand for specialized electricians 
skilled in liquid-cooling and fiber cabling. These roles offer salaries in the $300K 
range, with 81,000 annual openings projected through 2034. Yet, despite the 
lucrative opportunities, these roles remain underutilized, as laid-off knowledge 
workers continue to ignore the trade pipeline. 

 

The Middle Tier: Losing Ground 
 

For the middle-tier workforce, the combination of automation and trade demand has created a 
stark reality. Entry-level white-collar roles are increasingly performed by workspace agents, 
rendering traditional career ladders obsolete. Meanwhile, high-paying trade roles remain 
inaccessible without specific skills and credentials. The result is a shrinking middle, where 
workers are forced to choose between pivoting to new opportunities or risking long-term 
economic stagnation. 
 

Compounding this challenge is a profound psychological shift among workers. According to 
FlexJobs, 62% of white-collar employees are already looking for a way out of their current 
roles. The desire for change is palpable, but the pathways to viable alternatives are often 
unclear or inaccessible. Workers seeking to pivot face a fragmented market of partial 
solutions: trade schools focused solely on manual skills, corporate training programs gated by 
employment prerequisites, and elite startup accelerators with restrictive acceptance rates. 
 

The Timing Challenge: A Narrow Window 
 

Both behavioral economics and labor pipeline dynamics underscore the urgency of this 
moment. The next 12 to 18 months represent a decisive window for workers to secure the 
most lucrative opportunities: 
 

●​ Corporate trade pipelines are opening now: Major commitments from Meta, 
BlackRock, and others have created immediate openings. However, these pipelines 
are expected to saturate within 18 months, reducing compensation and availability. 

 

●​ The AI integrator role is rare and uncodified: As companies adopt workspace 
agents, the need for internal operators capable of deploying and optimizing these 



 

tools is growing. The first movers in this space will gain outsized influence and 
compensation. 

 

●​ Exit psychology is already in place: With the majority of workers seeking a way out, 
the demand for actionable, structured solutions is at an all-time high. 

 

The stakes are clear: the first 5% of workers to pivot will secure the best positions, while the 
remaining majority will face diminishing returns. 
 

The Call for a Comprehensive Solution 
 

The white-collar squeeze is not simply a challenge of automation or trade demand; it is a 
systemic compression that requires a systemic response. Existing solutions address fragments 
of the problem but fail to provide a unified, accessible pathway for workers to transition 
successfully. This is the gap that EON AI Ventures seeks to fill with its AI Founder 
Programme: a structured, actionable solution designed to provide individuals with the tools, 
skills, and credentials needed to thrive in a transformed economy. 
 

THE SOLUTION 
 

EON AI Ventures has developed the AI Founder Programme as a groundbreaking solution 
to address the challenges posed by the well-documented white-collar squeeze. This 90-day, 
self-paced sprint is the only offering on the market that combines all three documented 
pathways to success: certification for high-paying trades roles, tools to become an 
indispensable AI integrator, and resources to launch AI-native businesses. By integrating 
these paths into a single offering priced at just $975, EON AI Ventures ensures accessibility 
and comprehensive support for individuals navigating this pivotal economic and 
technological transition. 
 

The Three Documented Exits: Trades Certification, AI Integration, and 
Business Creation 
 

Door 1: Trades Certification 

The first pathway offered by the AI Founder Programme is a direct response to the 
explosive demand for skilled trades professionals amidst the U.S. data-center build-out, 
projected to generate 81,000 annual electrician openings through 2034. Participants gain 
hands-on training through the Global Virtual Campus, featuring 9,000 courses tailored to 
the critical trades employers are actively hiring for, such as liquid-cooling and fiber cabling. 
Coupled with immersive Genesis 2 and Genesis 3 simulation labs, this experiential learning 
approach ensures participants are equipped with practical skills that align with industry 
needs. Upon completion, participants receive the EAFI credential, a verifiable certification 
employers can easily validate, opening doors to the coveted $300K salary band. 



 

 

Door 2: AI Integration 

The second pathway prepares participants to step into the rare and highly sought-after role of 
AI integrator, a position critical to the successful deployment of workspace agents within 
organizations. These agents, capable of autonomously drafting emails, pulling product 
feedback, and moving work across tools, are now widely available to OpenAI Enterprise 
customers. However, few companies have the internal expertise to deploy them effectively. 
Using tools like SolvIQ for high-leverage problem identification and VibeFlow for 
solution-building, participants learn how to integrate and optimize these agents within their 
employers’ operations. The programme also provides access to 250 cloud agents, enabling 
hands-on deployment practice. Graduates of this pathway become indispensable assets to 
their organizations, ensuring they stand out in the AI-driven workforce transformation. 
 

Door 3: AI-Driven Business Creation 

For those ready to embrace entrepreneurship, the third pathway empowers participants to 
build their own AI-native businesses from the ground up. The Venture Builder tool 
identifies local opportunities based on zip-code-driven data, ensuring that business ideas are 
both relevant and scalable. Participants use VibeFlow to develop their product and then 
leverage the EON Marketplace to distribute it across a network of over 4,400 institutional 
buyers. Additionally, access to 250 cloud agents ensures that participants can operate their 
business efficiently and at scale. This pathway culminates in the launch of a fully operational, 
participant-owned business with built-in distribution channels—a rare and highly valuable 
outcome in today’s competitive market. 
 

Unique Structure: Sample Before You Commit 
 

Unlike competing programmes, which often force participants to decide on a single pathway 
upfront, the AI Founder Programme offers a unique structure that allows individuals to 
experience all three exits before committing to their preferred path. By Day 45 of the 
programme, participants have sampled each pathway through hands-on projects, guided by 
Brainy 2.0, EON’s AI-powered mentor with real face and voice capabilities. This approach 
ensures that participants make informed decisions based on firsthand experience, maximizing 
the likelihood of success in their chosen domain. 
 

Accessible and Guaranteed 
 

With consumer pricing at just $975, the AI Founder Programme eliminates common 
barriers to entry, such as high costs and selective admissions. Additionally, EON AI Ventures 
offers a money-back guarantee with four specific conditions, underscoring its commitment 
to delivering measurable outcomes. Whether participants pursue trades certification, AI 
integration, or business creation, the programme equips them with the skills, tools, and 
credentials to thrive in an era of rapid automation and shifting economic landscapes. 
 

 



 

KEY FEATURES/CAPABILITIES 
 

The AI Founder Programme is a comprehensive offering designed to equip participants 
with the skills, tools, and resources necessary to succeed in today’s rapidly evolving 
economic and technological landscape. By combining trades training, AI integration tools, 
and business creation resources into one structured 90-day sprint, the programme delivers 
unmatched versatility and value. Below is a detailed breakdown of its key features and 
capabilities. 
 

Trades Training: Hands-On and Industry-Focused 
 

The Global Virtual Campus, with its robust library of 9,000 courses, serves as the 
foundation for the programme’s trades training pathway. These courses focus on 
high-demand areas like liquid-cooling and fiber cabling, aligning directly with the 
requirements of the $700B U.S. data-center build-out. Participants engage in hands-on 
training through immersive Genesis 2 and Genesis 3 simulation labs, allowing them to 
practice critical skills in a controlled, experiential environment. Upon completion, 
participants earn the EAFI credential, a verifiable certification that is recognized and trusted 
by employers hiring for roles in the $300K salary band. 
 

AI Integrator Tools: SolvIQ, VibeFlow, and Cloud Agents 
 

For those pursuing the AI integrator pathway, the programme provides cutting-edge tools to 
master the deployment and optimization of workspace agents. SolvIQ helps participants 
identify high-leverage problems within their organizations, while VibeFlow enables them to 
design tailored solutions. Access to 250 cloud agents ensures that participants can practice 
deploying these solutions in real-world scenarios, preparing them to take on rare and 
indispensable roles within their companies. The integrator pathway addresses the critical gap 
in expertise that many organizations face, giving participants a competitive edge in the 
workforce. 
 

Business Creation Resources: Venture Builder and EON Marketplace 
 

The Venture Builder tool is a cornerstone of the programme’s business creation pathway. By 
leveraging zip-code-driven data, it identifies local opportunities that are both relevant and 
scalable, allowing participants to build businesses tailored to their communities. VibeFlow 
then facilitates product development, ensuring that participants can create functional, 
market-ready offerings. Once their business is operational, participants use the EON 
Marketplace to distribute their products across a network of over 4,400 institutional buyers. 
This built-in distribution channel provides an unparalleled advantage, enabling participants to 
launch businesses with immediate access to a wide customer base. 
 



 

Brainy 2.0 Mentorship and Structured Decision-Making 
 

Throughout the 90-day sprint, participants benefit from guidance provided by Brainy 2.0, 
EON’s AI-powered mentor with real face and voice capabilities. This mentorship ensures that 
participants receive personalized support and advice as they explore each pathway. By Day 
45, participants have sampled all three exits—trades certification, AI integration, and 
business creation—and can make an informed decision about their preferred path. This 
structured decision-making process sets the AI Founder Programme apart from competing 
offerings, where participants are often required to choose a pathway upfront without 
sufficient exposure to their options. 
 

Verifiable Credentials and Money-Back Guarantee 
 

The EAFI credential applies across all three pathways, providing participants with a trusted 
and verifiable certification that employers can easily validate. Additionally, EON AI Ventures 
offers a money-back guarantee with four specific conditions, underscoring its commitment 
to delivering tangible outcomes. This guarantee reflects the programme’s confidence in its 
ability to transform participants into skilled trades professionals, indispensable AI integrators, 
or successful business owners. 
 

Unified Platform for Transformation 
 

By bundling trades training, AI integration tools, and business creation resources into a single 
programme, EON AI Ventures delivers a unified platform that addresses the challenges of the 
white-collar squeeze comprehensively. The AI Founder Programme not only equips 
participants with the skills and tools they need but also provides structured pathways to 
achieve measurable success in their chosen domain. With accessible pricing, hands-on 
guidance, and a focus on real-world outcomes, the programme stands as the definitive 
solution for individuals navigating the economic and technological shifts of the AI era. 
 

SECTION 5: HOW IT WORKS 
 

The AI Founder Programme by EON AI Ventures is a meticulously designed 90-day, 
self-paced sprint aimed at empowering participants to navigate the white-collar squeeze 
through one of three documented exits: trade roles, AI integration, or AI-native business 
creation. The programme ensures participants gain hands-on experience, leverage 
institutional-grade tools, and make informed decisions after exploring each pathway in depth. 
 

 

 



 

Day 1 to Day 45: Immersive Exploration of the Three Doors 
 

The first 45 days of the programme serve as a deep dive into all three pathways, allowing 
participants to experience each exit from the inside. This foundational phase begins with 
structured access to the Global Virtual Campus, which hosts 9,000 courses tailored to the 
emerging needs of the data-center build-out. Participants engage with hands-on trades 
training, focusing on high-demand skills like liquid-cooling and fiber cabling, supported by 
Genesis 2 and Genesis 3 simulation labs for experiential practice. 
 

Simultaneously, the programme introduces tools for AI integration through SolvIQ and 
VibeFlow, enabling participants to identify high-leverage internal problems and build 
AI-powered solutions to address them. With access to 250 cloud agents, participants learn to 
deploy workspace agents effectively within existing organizations, gaining rare expertise in 
operationalizing AI. 
 

For the AI-native business creation pathway, participants explore zip-code-driven local 
opportunity discovery via the Venture Builder tool, leveraging VibeFlow to create 
products and utilizing the EON Marketplace to distribute them across 4,400-plus 
institutional buyer relationships. 
 

Credentials Validation and Decision Point 
 

By Day 45, participants are equipped with foundational knowledge and immersive practice 
across all three doors. Importantly, they receive verification through the EAFI credential, a 
verifiable trade credential that employers can check in real time. This credential ensures 
participants are certified for $300K-band trade roles, adding measurable value to their 
professional standing. 
 

At this pivotal juncture, participants decide which pathway—trade roles, AI integration, or 
AI-native business creation—they wish to pursue for the remainder of the programme. 
Unlike competitors, who require upfront commitment to a single path, the AI Founder 
Programme allows participants to make this decision after experiencing the workflows 
firsthand. 
 

Day 46 to Day 90: Pathway Specialization 
 

Once participants select their preferred pathway, the programme shifts into specialized 
training tailored to their choice. Those pursuing trade roles engage in advanced modules 
within the Global Virtual Campus, gaining deeper expertise in trades aligned with the 
$700B data-center build-out. Participants opting for AI integration delve into deployment 
strategies for workspace agents, leveraging SolvIQ and VibeFlow to solve operational 
challenges and solidify their role as indispensable AI integrators. 
 



 

For those creating AI-native businesses, the focus is on product refinement and scaling. The 
Venture Builder continues to guide participants in identifying local market opportunities, 
while VibeFlow aids in product development. The EON Marketplace provides a 
ready-made channel for distributing products, ensuring participants emerge with a functional 
business and access to institutional buyers. 
 

The Role of Brainy 2.0 
 

Throughout the programme, participants benefit from Brainy 2.0, EON’s AI mentor with a 
lifelike face and voice. This persistent mentor provides guidance across all activities, 
ensuring participants receive support as they navigate complex workflows and decision 
points. 
 

Money-Back Guarantee 
 

To underline its commitment to participant success, the AI Founder Programme offers a 
money-back guarantee with four platform-enforced conditions. This ensures participants 
can trust the programme to deliver on its promises, whether they aim to enter trade roles, 
integrate AI into existing organizations, or launch AI-native businesses. 
 

By the end of the 90-day duration, participants have experienced immersive hands-on 
practice, validated credentials, and operational readiness to commit to one of three 
documented exits—all at a price point of $975, equivalent to two weeks of cafeteria 
expenses. 
 

 

SECTION 6: BENEFITS/OUTCOMES 
 

The AI Founder Programme by EON AI Ventures delivers transformative benefits and 
measurable outcomes, equipping participants to navigate the documented white-collar 
squeeze with confidence and precision. By offering three distinct pathways—trade roles, AI 
integration, and AI-native business creation—the programme ensures participants emerge 
ready to seize high-value opportunities in an increasingly compressed economy. 
 

Certified for $300K-Band Trade Roles 
 

Participants pursuing the trade roles pathway emerge certified for $300K-band roles, 
verified through the EAFI credential. This credential is recognized by employers in the 
$700B data-center build-out sector, where demand for specialized electricians in 
liquid-cooling and fiber cabling is projected to create 81,000 openings annually through 
2034. 



 

 

The programme’s hands-on trades training and experiential practice in Genesis 2 and 
Genesis 3 simulation labs ensure participants gain real-world expertise, making them 
competitive candidates for high-compensation roles. Unlike traditional trade schools, which 
often lack verifiable credentials and experiential depth, the AI Founder Programme delivers 
structured readiness in just 90 days. 
 

Equipped as Rare AI Integrators 
 

For participants opting to become AI integrators, the programme provides tools and processes 
to operationalize workspace agents within existing organizations. With access to SolvIQ and 
VibeFlow, participants learn to identify high-leverage internal problems and deploy 
AI-powered solutions that create measurable impact. 
 

The scarcity of the AI integrator role—combined with OpenAI’s rollout of workspace 
agents across Business, Enterprise, Edu, and Teachers plans—positions participants as 
indispensable assets within their organizations. By mastering agent deployment 
infrastructure and leveraging the programme’s 250 cloud agents, participants gain rare 
expertise in a role that is both highly paid and operationally critical. 
 

Ownership of AI-Native Businesses 
 

For participants pursuing AI-native business creation, the AI Founder Programme offers 
end-to-end support to launch, own, and scale their ventures. Venture Builder helps 
participants identify local market opportunities driven by zip-code analytics, while VibeFlow 
enables them to build products tailored to those opportunities. 
 

The EON Marketplace provides a distribution channel to 4,400-plus institutional buyer 
relationships, ensuring participants can scale their businesses effectively. By the end of the 
programme, participants emerge with a functional, revenue-generating product owned 
entirely by them—a unique offering not available in equity-financed accelerators like Y 
Combinator or Antler. 
 

Psychological and Operational Readiness 
 

A key benefit of the AI Founder Programme lies in its ability to address both the 
psychological and operational dimensions of the white-collar squeeze. With 62% of workers 
already expressing a desire to exit traditional white-collar roles, the programme provides a 
structured 90-day path to documented alternatives without requiring upfront commitment to 
a single pathway. 
 



 

The inclusion of Brainy 2.0, EON’s AI mentor with real face and voice, ensures participants 
receive continuous guidance as they navigate complex workflows and decision points. This 
persistent mentorship enhances confidence and readiness, enabling participants to transition 
seamlessly into their chosen pathway. 
 

Affordability and Flexibility 
 

At a one-time price of $975, the AI Founder Programme is designed to be accessible to 
mid-career workers, recent graduates, and laid-off professionals alike. Unlike competitors 
that charge $5,000+ for partial coverage or gate their admissions behind selective criteria, 
EON delivers all three doors—trade roles, AI integration, and AI-native business 
creation—at consumer pricing with no admission gate. 
 

The programme’s self-paced structure allows participants to balance their commitments while 
building towards one of three documented exits. This flexibility is particularly beneficial for 
mid-career professionals seeking to pivot without disrupting their current responsibilities. 
 

Measurable Outcomes 
 

The AI Founder Programme delivers measurable outcomes aligned with the documented 
needs of today’s economy. Participants emerge: 

●​ Certified for $300K-band trade roles, with credentials employers can verify. 
●​ Equipped as rare AI integrators, capable of operationalizing workspace agents. 
●​ Owning AI-native businesses, with distribution channels to institutional buyers. 

 

By addressing the white-collar squeeze comprehensively, EON positions participants not just 
to survive but to thrive in an economy where staying in place is no longer an option. 
 

Conclusion 
 

The white-collar economy is undergoing a seismic transformation, with the middle tier facing 
unprecedented compression both from above, through automation, and from below, through 
the growing demand for specialized trade skills. The white-collar squeeze is no longer a 
theoretical forecast—it is a documented reality, as evidenced by OpenAI’s deployment of 
autonomous workspace agents and the explosive demand for specialized electricians earning 
$300,000 annually. For individuals caught in this squeeze, the stakes are clear: staying in 
place is no longer an option. The only viable paths forward are decisive pivots into one of 
three documented exits—skills, operator, or builder roles. EON AI Ventures is uniquely 
positioned to deliver all three doors through its AI Founder Programme, a transformative 
offering at consumer pricing. 
 



 

The Urgency of the Opportunity 
 

As detailed in the PRIMARY DOCUMENT, the window for action is narrow and 
time-sensitive. Behavioral economics and pipeline dynamics indicate that the first 5% of 
workers to pivot land the best outcomes, while the remaining majority will face diminishing 
returns. This urgency is compounded by several factors: 
 

1. Corporate trade pipelines are open now: Major commitments such as Meta’s LevelUp, 
BlackRock’s $100M trades initiative, and Lowe’s $250M fund are creating immediate 
opportunities for hands-on trades training. However, these pipelines are expected to saturate 
within 18 months, making the current compensation levels—such as the $300K band 
roles—inaccessible by 2028. 
 

2. The scarcity of the AI integrator role: With workspace agents already deployed across 
OpenAI Enterprise customers, companies urgently need internal operators who can ship 
functioning agent fleets. This role is indispensable because it is both rare and undefined, with 
no existing playbook outside structured programmes like the AI Founder Programme. 
 

3. Psychological readiness is already in place: According to FlexJobs, 62% of white-collar 
workers are actively seeking exits from their current roles. The economic compression has 
shifted mindsets, creating a population that is ready to pivot but lacks structured pathways to 
do so. EON’s programme bridges this gap decisively. 
 

These factors underscore the critical importance of acting now. The conditions that make this 
pivot possible will not remain open at the same width in 18 months. 
 

EON’s Complete Solution: All Three Doors, One Programme 
 

What sets EON AI Ventures apart is its ability to deliver all three doors—skills, operator, 
and builder—within a single programme at a consumer price point of $975. Competing 
offerings on the market only address slices of the solution, leaving participants with 
incomplete pathways and often requiring significant financial or institutional commitments. 
In contrast, the AI Founder Programme provides a comprehensive, structured, and 
self-paced 90-day journey to documented exits, backed by a platform-enforced money-back 
guarantee. 
 

Door 1: Skills 

 

Participants gain hands-on trades training through the Global Virtual Campus, which offers 
9,000 courses specifically tailored to meet the demands of the $700B U.S. data-center 
build-out. Experiential learning is reinforced through Genesis 2 and Genesis 3 simulation 
labs, enabling participants to practice liquid-cooling and fiber cabling—the core technical 
skills driving the $300K band roles. The programme culminates in the issuance of a 



 

verifiable trade credential (EAFI), ensuring employer recognition and immediate 
applicability in high-demand sectors. 
 

Door 2: Operator 

 

For those seeking to become the indispensable AI integrator within their current 
organizations, the programme delivers the tools and processes required to identify 
high-leverage internal problems using SolvIQ, build tailored solutions with VibeFlow, and 
deploy 250 cloud agents to operationalize the solution. This structured workflow positions 
participants as rare and critical assets within their companies, with expertise that cannot be 
commoditized. 
 

Door 3: Builder 

 

Entrepreneurial participants are guided through end-to-end AI-native business creation. The 
Venture Builder enables zip-code-driven local opportunity discovery, ensuring that new 
ventures are aligned with regional demand. Participants use VibeFlow to design products and 
leverage the EON Marketplace to distribute them across 4,400-plus institutional buyer 
relationships. With 250 agents at their disposal, participants ship fully operational 
businesses that they own outright. 
 

Why EON Is the Only Complete Solution 
 

The PRIMARY DOCUMENT makes it clear that no competitor delivers all three doors in a 
single offering. Meta LevelUp and BlackRock Trades only cover Door 1, and their 
programmes are employer-bound. Coursera and Udemy provide partial Door 2 coverage at 
price points ranging from $40 to $500, but lack verified credentials and agent deployment 
infrastructure. High-cost options like McKinsey Academy address Door 2 at enterprise 
pricing ($5,000+) but are gated to employees of client companies. Meanwhile, accelerators 
like Y Combinator and Antler offer Door 3, but with selective admissions and equity 
financing, making them inaccessible to most workers. 
 

In contrast, the AI Founder Programme is priced at $975, open to all, and self-paced, 
offering unmatched value and accessibility. It is the only programme on the market that 
bundles all three pathways into one offering, enabling participants to sample each door from 
the inside before committing to their chosen path on or before Day 45. 
 

The Transformative Impact 
 

The AI Founder Programme is more than a training initiative—it is a bridge to economic 
resilience in the AI era. By equipping participants with the tools, skills, and ownership to 
navigate the white-collar squeeze, EON empowers individuals to transform workforce 
capability and secure their future in high-stakes operations. Whether through hands-on trades 



 

training, internal AI integration, or entrepreneurial business creation, the programme 
delivers measurable outcomes in time-to-competency, knowledge retention, and career 
advancement. 
 

For mid-career professionals, laid-off workers, and recent graduates alike, the message is 
clear: staying in place is no longer an option, but decisive action through the AI Founder 
Programme can unlock unparalleled opportunities. With no admissions barrier, consumer 
pricing, and a structured 90-day path to documented exits, EON AI Ventures is the definitive 
acceleration layer between AI capability and workforce readiness. 
 

The window is open now. It will not remain open forever. EON AI Ventures invites you to 
step through it. 
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