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EXECUTIVE SUMMARY

EON AI Ventures has introduced the $975 Al Founder Programme, a groundbreaking
initiative designed to address a critical gap the Al industry itself has openly acknowledged:
the absence of a plan for individuals outside the confines of data centers and frontier labs. As
artificial intelligence continues to advance at a breathtaking pace, the economic future for
billions of individuals worldwide hangs in the balance. The AI Founder Programme bridges
this divide, offering a self-paced, 90-day solution that equips participants with the tools and
capabilities to thrive in a post-AGI labor market increasingly dominated by just three viable
roles—founder, joiner, or investor.

At the heart of this programme lies a singular premise: Al's benefits must extend beyond
Silicon Valley and into the hands of everyday individuals. As highlighted in the April 2026
episode of the *Moonshots* podcast, industry insiders such as Alex Wissner-Gross and Dave
Blundin candidly admitted that no current strategy exists to empower the majority of the
global population to participate in the Al economy. Blundin’s stark prediction that “all other
career paths are going to disappear” underscores the urgency of the moment. EON Al
Ventures has stepped into this void, delivering a solution that democratizes access to
Al-native business tools while offering measurable outcomes and a clear entry point into the
new economic landscape.

Participants of the AI Founder Programme gain access to a suite of five essential tools
typically reserved for Silicon Valley founders. These include:

o 250 AI Workers: A fleet of 250 Al agents running 24/7 on shared cloud compute,
delivering unparalleled operational leverage.

e Brainy 2.0 AI Coach: A personal Al mentor with natural voice and interactive
capabilities, available around the clock to guide participants through every stage of
their journey.

e EON Marketplace: A global network of 4,400-plus institutional buyers across
80-plus countries, providing participants with immediate distribution channels for
their products.

e EAFI Credential: A tamper-resistant, employer-verifiable credential that acts as a
public signal of expertise and capability.

e Distribution Engine: An integrated customer pipeline that automatically surfaces
paying customers, eliminating the need for costly growth marketing efforts.

These tools are not only accessible at an unprecedented price point but also engineered to
meet the structural challenges identified by industry leaders. The programme’s design ensures
relevance across the three primary paths identified by Blundin—SKkills (trades work Al
cannot do), Operator (deploying agents within companies), and Builder (founding
Al-driven businesses). This alignment provides participants with a roadmap to success
regardless of their starting point.



Structured for maximum impact, the programme offers a four-condition money-back
guarantee that further underscores EON Al Ventures’ commitment to delivering measurable
outcomes. Participants who complete the 100-course Al Fluency curriculum, attend
12-plus mentor sessions, submit a Venture Builder spec by Day 45, and ship a live product
URL by Day 90 are eligible for a full refund if they fail to secure paying customers. This
objective, platform-enforced guarantee eliminates the risk for participants while ensuring
accountability on all sides.

The AI Founder Programme also addresses the broader structural failures of the Al
industry. As noted on *Moonshots*, Al benefits have become increasingly concentrated
within Silicon Valley, with 14% of global market capitalization now tied to a single
metropolitan area of just one million people. Frontier labs have exacerbated this divide
through practices such as geo-blocking advanced models, leaving entire regions without
access to cutting-edge technologies. EON Al Ventures’ solution directly addresses this
inequity by packaging the operational toolkit of a Silicon Valley founder into an affordable,
accessible programme for individuals worldwide.

In summary, the AI Founder Programme is more than a training initiative; it is a structural
intervention designed to empower individuals outside the data centers to thrive in the
Al-driven economy. With its unique combination of state-of-the-art tools, a risk-free
guarantee, and a clear alignment with the evolving labor market, the programme positions
EON AI Ventures as the operational answer to the Al industry’s most pressing challenge:
building a future that works for everyone, not just the elite few.

THE PROBLEM/CHALLENGE

The rapid advancement of artificial intelligence has led to a seismic shift in the global labor
market, with the benefits of this transformation increasingly concentrated within Silicon
Valley and its frontier labs. Despite promises of an abundant future driven by artificial
general intelligence (AGI), the Al industry now faces a structural failure: it has no plan for
the majority of people who live beyond the confines of data centers and elite ecosystems.
This failure was openly acknowledged in the April 2026 episode of the *Moonshots*
podcast, where industry insiders such as Alex Wissner-Gross, Salim Ismail, and Dave
Blundin admitted that the current trajectory of Al development leaves billions of individuals
without a viable path forward.

The post-AGI labor market, as framed by Blundin, is alarmingly narrow. He stated bluntly:
“To thrive [post-AGI], you either need to be a founder or a joiner or an investor. All other
career paths are going to disappear.” This stark prediction highlights the obsolescence of
traditional career ladders, a reality further underscored by Peter Diamandis’ observation that
the once-standard progression from degree to internship to entry-level job has effectively
vanished. Compounding this issue, frontier labs and major corporations have been slow—or
outright unable—to redesign their operations for AI-native workflows, leaving many
incumbents incapable of absorbing the transition at speed.



Adding to these challenges is the geographic concentration of AI’s economic benefits. The
San Francisco metropolitan area, home to just one million people, now accounts for 14% of
global market capitalization. This staggering figure illustrates the extreme centralization of
Al productivity and wealth. As Wissner-Gross pointed out during the *Moonshots*
discussion, there is currently no mechanism to diffuse this productivity to the rest of the
world. Practices such as geo-blocking advanced Al models, like Anthropic’s Mythos, further
entrench this divide, leaving entire regions without access to cutting-edge tools and
technologies.

The implications of this structural failure are profound. Individuals outside the elite circles of
frontier labs find themselves excluded from the Al economy, with no clear pathway to
participate. Entry-level job opportunities have evaporated, and the traditional middle-skill
roles that once provided economic stability are increasingly automated or rendered obsolete.
As Blundin aptly noted, “It’s really do or die now... no one’s hiring.”

While the industry has acknowledged these challenges, it has yet to propose a viable solution.
The promises of AGI have not been accompanied by a bridge to connect this future to the
daily lives of the majority of the global population. This disconnect represents a critical
failure of vision and execution—a failure that EON Al Ventures is uniquely positioned to
address.

The AI Founder Programme directly confronts these challenges by offering individuals the
tools and resources they need to succeed in this rapidly changing landscape. By
democratizing access to Al-native business tools—including 250 AI Workers, the Brainy
2.0 AI Coach, and the EON Marketplace—the programme empowers participants to take
control of their economic futures. Whether through building their own Al-driven businesses,
deploying agents within existing companies, or mastering trades that Al cannot fully
automate, participants gain a clear and actionable pathway to thrive in the new labor market.

Ultimately, the challenge is not just about technology but about access, equity, and inclusion.
Without intervention, the trajectory of the Al economy will continue to favor concentration
over diffusion, leaving billions excluded from its benefits. EON Al Ventures’ AI Founder
Programme represents a bold and necessary step toward rectifying this imbalance, offering a
plan for the rest of the world—a plan the industry itself has admitted it does not have.

THE SOLUTION: The AI Founder Programme

The AI Founder Programme is EON Al Ventures’ bold answer to the structural challenges
posed by the rapid evolution of artificial intelligence. At its core, it offers a 90-day, self-paced
system designed to democratize access to the tools and opportunities that have historically
been confined to Silicon Valley elites. For a one-time cost of $975, the programme equips
individuals with the operational resources to transition into one of three viable roles in the
post-AGI labor market: builder, operator, or skills-based worker. This initiative is not



just a training curriculum; it is a comprehensive, execution-focused bridge to the Al-powered
economy.

Addressing the Structural Gap

The Al industry has openly admitted its failure to plan for the majority of the global
workforce — the “country of non-geniuses outside the data center” — as highlighted by
Al insiders on the Moonshots podcast. With the entry-level job ladder “confirmed broken”
and traditional career paths rapidly disappearing, the AI Founder Programme provides a
critical pathway for individuals to remain economically viable. It directly responds to the
concentration of Al productivity and wealth in small geographic hubs like San Francisco,
where 14% of global market capitalization is controlled by a population of just one million
people. By offering a globally accessible, operational alternative, EON empowers individuals
to participate in — and even thrive within — this concentrated economic landscape.

Three Doors, Three Roles

The programme’s design revolves around the three roles identified by industry leaders as the
only ones likely to survive the transition to an Al-dominated economy: founder, joiner
(operator), and skills-based worker. Participants are not locked into a single path; instead,
they are given the flexibility to explore and choose their preferred trajectory by Day 45 of the
90-day sprint. This flexibility ensures that each individual can align their efforts with their
strengths, interests, and market realities.

e Door 1: Skills-Based Worker

This path is tailored for individuals in trades or professions where Al tools can augment
human expertise rather than replace it. Examples include plumbers, electricians, welders, and
mechanics. For instance, a self-taught auto mechanic who builds an Al diagnostic agent
exemplifies how this role can leverage Al without reliance on a data center.

e Door 2: Operator

This “joiner” role focuses on becoming part of the small percentage of workers who deploy
and manage Al agents within organizations. Operators are the enablers who help companies
transition to Al-native operations, gaining promotions and recognition in an otherwise
shrinking job market.

e Door 3: Builder

The most entrepreneurial path, this role empowers individuals to become founders of their
own Al-native businesses. By deploying 250 AI agents, shipping products, and collecting
revenue, participants can create scalable ventures that compete in the global Al economy.

A System Built for Measurable Outcomes



The AI Founder Programme is not merely theoretical. It is engineered for execution, with
clear, measurable milestones at every stage. Participants are supported by a four-condition
money-back guarantee, ensuring that those who fully commit to the programme but fail to
generate paying customers receive a full refund. The conditions are straightforward:

1. Complete the 100-course Al Fluency curriculum.

2. Attend at least 12 mentor sessions with the Brainy 2.0 AI Coach.
3. Submit a Venture Builder spec by Day 45.

4. Ship a live product URL by Day 90.

This objective, platform-enforced guarantee underscores EON Al Ventures’ confidence in the
programme and its commitment to participant success.

Affordable and Scalable Access

The AI Founder Programme is deliberately priced at $975 — the cost of a used laptop — to
ensure accessibility for individuals worldwide. This price point reflects EON’s mission to
create a diffusion mechanism for Al productivity that extends well beyond the geographic
and economic concentration of Silicon Valley. By packaging the same tools and resources
used by elite founders into an affordable, scalable system, the programme lowers the barriers
to entry for anyone willing to invest time and effort.

A New Paradigm for Workforce Transformation

EON’s solution is not just about teaching individuals to adapt; it is about empowering them to
lead and innovate within the Al economy. Whether participants choose to enhance their
existing skills, join the ranks of Al operators, or launch their own ventures, the AI Founder
Programme transforms workforce capability for the Al era. It is the operational bridge
between the promises of frontier labs and the realities faced by billions of people outside the
data centers.

KEY FEATURES/CAPABILITIES

The AI Founder Programme is built on five core assets that collectively replicate the
operational toolkit of a Silicon Valley founder. These features are designed to empower
participants with the capabilities needed to thrive in the post-AGI labor market, regardless
of their prior experience or geographic location. Each feature is engineered for accessibility,
scalability, and immediate impact.



1. 250 AI Workers: Your Leverage

Participants gain access to 250 Al agents running 24/7 on shared cloud compute. These
agents provide the same computational leverage available to elite tech founders, enabling
participants to perform complex tasks, automate workflows, and scale their operations
without requiring a physical data center. This democratization of compute power ensures that
anyone, anywhere can harness the productivity benefits of Al.

2. Brainy 2.0 AI Coach: Your Mentor

The Brainy 2.0 AI Coach serves as a personal Al mentor, offering real-time guidance and
support throughout the programme. With a realistic face and voice, the coach is available
on-demand, providing expert advice, answering questions, and helping participants navigate
challenges. This feature mirrors the advisory resources typically reserved for Silicon Valley
insiders, making high-quality mentorship accessible to all.

3. EON Marketplace: Your Distribution

The EON Marketplace connects participants to a global audience of 4,400-plus
institutional buyers across 80-plus countries. This pre-built distribution network eliminates
the need for participants to independently source customers, allowing them to focus on
developing and refining their products. The marketplace ensures that every participant has
access to a ready-made audience for their offerings.

4. EAFI Credential: Your Proof

The EAFI Credential is a tamper-resistant, employer-verifiable certification issued as a
public URL. It serves as concrete proof of participants’ skills and achievements, providing a
portable signal of credibility that they control. Unlike traditional HR-dependent credentials,
this feature empowers participants to independently showcase their expertise to potential
employers, clients, and investors.

5. Distribution Engine: Your Pipeline

The Distribution Engine automatically surfaces paying customers for participants’ products
and services. By embedding customer acquisition directly into the platform, EON eliminates
the need for expensive growth marketing campaigns. This feature ensures that participants
can focus on execution and delivery while the platform handles the complexities of lead
generation.

Aligned with Clear Milestones



The programme’s features are tightly integrated with its measurable milestones, including the
100-course Al Fluency curriculum, submission of a Venture Builder spec, and the launch
of a live product URL. These milestones ensure that participants not only learn but also
apply their knowledge to create tangible outcomes.

Guaranteed Success or Money Back

EON’s money-back guarantee further reinforces the programme’s focus on participant
success. By tying the guarantee to clear, objective criteria, EON demonstrates its commitment
to delivering real, measurable value.

A Complete Toolkit for the Al Economy

Together, these five features provide participants with everything they need to succeed in the
post-AGI labor market. From computational leverage and expert mentorship to global
distribution and verifiable credentials, the AI Founder Programme delivers the full
operational toolkit of a Silicon Valley founder — packaged for anyone, anywhere. At $9785, it
represents an unparalleled opportunity to transform individual capability for the Al era.

HOW IT WORKS

The AI Founder Programme is a meticulously designed, 90-day self-paced sprint that
equips participants with the tools and strategies necessary to succeed in the rapidly evolving
Al economy. The structured timeline ensures clarity and progress, while a platform-enforced
four-condition money-back guarantee holds participants accountable to measurable outcomes.

Phase 1: Building AI Fluency (Days 1-45)

The programme begins with participants completing a 100-course Al Fluency curriculum,
designed to lay the foundational knowledge necessary for navigating Al-native markets. This
curriculum covers both technical and operational aspects of artificial intelligence, ensuring
participants understand how Al systems function, how they integrate into workflows, and
how they can be leveraged to create value.

Simultaneously, participants are paired with their Brainy 2.0 AI Coach, a personal Al
mentor available 24/7. This mentor provides guidance, answers technical questions, and
offers tailored advice to ensure participants stay on track with their learning objectives. With
real voice and real face capabilities, the Brainy 2.0 AI Coach operates as a simulated
advisor, mirroring the experience of having a Silicon Valley business coach.



By Day 45, participants submit a Venture Builder spec, an actionable business plan that
outlines the Al-driven product or service they intend to develop. This step marks the
transition from learning to execution, ensuring participants are prepared to enter the creation
phase of the programme.

Phase 2: Operational Execution (Days 46-90)

Once the Venture Builder spec is approved, participants move into product development.
Using 250 AI Workers, participants gain access to cloud-based agents that run continuously,
enabling them to test prototypes, automate workflows, and scale operations. These agents
provide participants with the same computational leverage available to Silicon Valley
founders, empowering them to build and refine their Al-native business concepts.

Participants also gain access to the EON Marketplace, a network of over 4,400 institutional
buyers across 80-plus countries, providing immediate distribution channels for their
products and services. This marketplace eliminates traditional barriers to entry, ensuring
participants can connect directly with target customers in high-demand markets.

The final milestone occurs on Day 90, when participants launch a live product URL
showecasing their Al-driven solution. This marks the culmination of their journey,
transitioning them from learners to active contributors in the post-AGI economy.

Accountability and Results: The Money-Back Guarantee

To ensure every participant achieves measurable outcomes, the AI Founder Programme is
backed by a four-condition, platform-enforced money-back guarantee. The conditions
include:

1. Completion of the 100-course Al Fluency curriculum

2. Attendance at 12 or more mentor sessions with the Brainy 2.0 AI Coach
3. Submission of a comprehensive Venture Builder spec by Day 45

4. Launch of a live product URL by Day 90

If participants meet all four conditions and fail to secure paying customers, they are eligible
for a full refund. This guarantee eliminates risk for participants, ensuring their efforts result in
tangible outcomes or financial restitution.

By combining structured learning, hands-on execution, and direct access to tools and
distribution networks, the AI Founder Programme delivers a clear pathway for individuals
outside the data center to secure their place in the Al economy.



BENEFITS/OUTCOMES

The AI Founder Programme empowers individuals to thrive in the post-AGI economy by
bridging the gap between theoretical Al knowledge and practical market application.
Designed for anyone outside the data center, this programme offers participants access to the
same operational toolkit used by Silicon Valley founders, enabling them to become founders,
operators, or skilled independent workers in Al-native markets.

Financial Independence and Economic Opportunity

One of the programme's most significant outcomes is the potential for financial
independence. Participants who select Door 3: Builder gain the ability to establish their own
Al-native businesses, leveraging 250 AI Workers to automate processes, develop Al-driven
products, and generate revenue. With access to the EON Marketplace, participants can
immediately market their solutions to over 4,400 institutional buyers across 80-plus
countries, ensuring their work reaches high-demand, global audiences.

The programme’s structure is also designed to maximize income potential. Case studies from
early programme adopters, such as Sam Brown, demonstrate the effectiveness of the
framework — achieving $300,000 ARR in just 12 weeks. By enabling participants to
replicate such success, the AI Founder Programme provides a direct pathway to financial
growth.

Employability in AI-Native Roles

For participants who choose Door 2: Operator, the programme equips them with skills to
become indispensable contributors in Al-integrated organizations. With the industry
acknowledging that only under 10 percent of workers will deploy Al agents effectively, the
programme ensures participants are part of this elite group. By completing the 100-course Al
Fluency curriculum and engaging with the Brainy 2.0 AI Coach, participants gain technical
expertise and strategic insights, making them highly employable in roles that require
Al-native operation.

In addition, the EAFI Credential provides verifiable proof of expertise, offering participants
a competitive edge in the workforce. This tamper-resistant public URL signals their
capabilities directly to employers, bypassing traditional hiring bottlenecks and ensuring they
stand out in the broken entry-level job market.

Navigating AI-Native Markets
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For individuals who select Door 1: SKkills, the programme offers a pathway to trade work Al
cannot fully automate, such as plumbing, HVAC maintenance, welding, and auto diagnostics.
Participants gain hands-on experience deploying Al to enhance their productivity in these
roles, such as using Al diagnostic agents for mechanical troubleshooting. This path ensures
participants can remain competitive in jobs that do not require a data center but benefit from
Al augmentation.

By equipping participants with tools like 250 AI Workers, a Brainy 2.0 AI Coach, and the
ability to launch a live product URL, the programme ensures they are not just surviving but
thriving in Al-native markets. Whether they become founders, operators, or skilled
independent workers, participants secure a foothold in the Al economy while avoiding the
structural failures highlighted by industry insiders.

Long-Term Resilience in a Concentrated AI Economy

The AI Founder Programme directly addresses the structural failures identified in the
Moonshots panel discussion, offering a viable plan for individuals excluded from Silicon
Valley’s concentrated Al ecosystem. With geo-blocking and market concentration limiting
access to advanced models, the programme democratizes Al productivity by providing tools
and networks accessible anywhere in the world.

Participants benefit from the programme’s focus on global diffusion, gaining access to
advanced resources like Brainy 2.0 AI Coach and Distribution Engine without being tied to
a specific geography. This ensures they can participate in the Al economy regardless of their
location, creating resilience in an otherwise exclusionary market.

By delivering measurable outcomes such as financial independence, employability, and the
ability to navigate new Al-native markets, the AI Founder Programme transforms
workforce capability for the Al era. It positions participants as active players in the future of
work, ensuring they are prepared for the high-stakes transition to a post-AGI economy.

CONCLUSION

EON AI Ventures’ AI Founder Programme represents a transformative solution to one of
the most urgent challenges facing the global workforce today: the structural gap between the
promises of artificial general intelligence (AGI) and the practical pathways for individuals to
thrive outside the limited geography of Silicon Valley’s data centers. For $975 — the price of
a used laptop — this 90-day, self-paced sprint provides a comprehensive toolkit that equips
individuals to navigate the post-AGI labor market, where viable career paths have been
dramatically reduced to the roles of founder, joiner, or investor.

The industry itself has admitted that no plan currently exists for the billions of people who do
not live in San Francisco or work in a frontier lab. As Alex Wissner-Gross stated during the
Moonshots podcast, “We need a plan for a country of non-geniuses outside the data center.”
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These confessions from Al insiders highlight the industry’s failure to bridge the gap between
technological advancement and workforce readiness. EON Al Ventures has responded
decisively with the AI Founder Programme, engineered to deliver the tools needed to thrive
in this new economic reality.

The Five Tools Every Participant Gains

Participants in the AI Founder Programme receive access to the same operational assets
used by top Silicon Valley founders, democratizing opportunities that have historically been
concentrated in elite geographies and organizations. These five tools include:

e 250 AI Workers: At the heart of the programme are 250 Al agents running 24/7 on
shared cloud compute. This feature provides unprecedented leverage, allowing
participants to harness the compute power typically restricted to data centers.

e Brainy 2.0 AI Coach: A personal Al mentor with real face and real voice, accessible
any hour of the day. This AI-powered coach is designed to accelerate learning and
decision-making, offering the same advisory capabilities that SF founders rely on —
now available to anyone, anywhere.

e EON Marketplace: A global distribution network of 4,400-plus institutional buyers
across 80-plus countries. Participants gain direct access to an audience that Silicon
Valley founders aggressively pursue, ensuring their products have immediate visibility
to high-value customers.

e EAFI Credential: A tamper-resistant, employer-verifiable credential with a public
URL. This credential serves as proof of competency and capability, enabling
participants to display their achievements to employers and customers alike.

e Distribution Engine: Built-in automation that surfaces paying customers, eliminating
the need for costly growth marketing campaigns. This ensures that participants can
focus on building and delivering value while the platform handles customer
acquisition.

Mapping to the Post-AGI Labor Market

The AI Founder Programme is specifically designed to address the structural realities of the
post-AGI labor market, where traditional career paths are rapidly disappearing. As Dave
Blundin confirmed during the Moonshots discussion, “To thrive [post-AGI], you either need
to be a founder or a joiner or an investor. All other career paths are going to disappear.”
EON’s programme aligns directly with these roles through its three distinct paths, or “Doors”:
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1. Door 1 — Skills: This path empowers individuals to trade work that Al cannot do, such as
plumbing, HVAC repair, welding, and other skilled trades. It is the role that does not require
access to a data center, offering a practical route for those outside the tech ecosystem.

2. Door 2 — Operator: The “joiner” role, designed for individuals who aim to deploy Al
agents within companies. This path focuses on becoming part of the under-10 percent of
workers who actively manage Al systems, providing ongoing value to employers and
ensuring career advancement.

3. Door 3 — Builder: The “founder” role, which enables participants to create their own
Al-native businesses, deploy 250 agents, ship products, and collect revenue. This path
democratizes the opportunity to own and operate an Al-driven enterprise, making
entrepreneurship accessible for $975.

Guaranteed Success or Guaranteed Refund

Recognizing the stakes involved, EON Al Ventures backs the AI Founder Programme with
a robust money-back guarantee. This guarantee is enforced objectively on the platform,
ensuring participants have the opportunity to succeed without financial risk. The conditions
for the guarantee include:

e Completion of the 100-course Al Fluency curriculum

e Attendance of 12-plus mentor sessions with Brainy 2.0 AI Coach
e Submission of a Venture Builder spec by Day 45

e Delivery of a live product URL by Day 90

If participants meet all four conditions and do not secure paying customers, they receive
every dollar back. This commitment ensures that the programme is results-driven, offering
measurable outcomes rather than subjective promises.

Addressing the Structural Failure of the AI Industry

The AI Founder Programme is more than a training initiative; it is a direct response to the
structural failure of the Al industry to deliver a scalable plan for workforce transformation.
The concentration of Al productivity in Silicon Valley — where just one million people
account for 14% of global market capitalization — underscores the urgent need for diffusion,
not further geo-blocking or consolidation. EON’s programme is designed to break down
these barriers, enabling individuals anywhere in the world to participate in the Al economy at
scale.

A Vision for the Future
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By offering the critical tools and pathways to thrive in the post-AGI economy, EON Al
Ventures is not simply addressing a market gap — it is redefining what workforce capability
means in the Al era. The AI Founder Programme ensures that individuals can transition
from passive observers to active contributors, bridging the gap between what the Al elite
know and what the global workforce can do.

For $975 and 90 days of commitment, participants gain a tangible foothold in the future,
equipped with the tools to navigate an Al economy that is accelerating far beyond traditional
training systems. In doing so, EON Al Ventures is fulfilling its mission to be the bridge
between what your experts know and what your entire workforce can do, delivering
measurable outcomes in time-to-competency, knowledge retention, and economic
opportunity in a rapidly evolving landscape.
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