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Executive Summary

EON AI Ventures has unveiled a groundbreaking 90-day programme tailored specifically
for laid-off consultants from McKinsey, BCG, Bain, Deloitte, and other Big Consulting
firms. This transformative initiative equips professionals with the tools, training, and
Al-powered capabilities required to transition into thriving career paths amidst the seismic

disruption in the consulting industry caused by Al displacement.

The consulting world is facing unprecedented change as Al technologies increasingly replace
tasks traditionally performed by junior consultants, such as data analysis, slide preparation,
research, and first-draft recommendations. A Harvard Business School study confirms
that Al completes this work 25% faster and 40% better than human consultants, rendering
the traditional consulting pyramid obsolete. With firms like McKinsey deploying 25,000 Al
agents, the industry is undergoing rapid restructuring, leaving countless professionals

searching for viable alternatives.

EON’s programme provides laid-off consultants with actionable solutions through three

distinct paths, ensuring they are prepared to thrive in the Al era:

1. Path 1 - Become a Skilled Tradesperson

For those looking to pivot away from knowledge work entirely, EON offers a pathway into
the lucrative data centre buildout sector, where specialised electricians earn up to $300,000
a year with 81,000 openings annually through 2034. Participants receive access to
simulation labs, a robust curriculum, and a verifiable trade certification, enabling them to

qualify for high-paying roles.

2. Path 2 - Become the AI Person at Your Next Company

Professionals who wish to remain employed within organisations can learn how to deploy Al
agents cffectively, making them indispensable assets for companies leveraging OpenAl
Enterprise and similar technologies. This path focuses on practical implementation, turning

participants into experts capable of transforming Al tools into operational solutions.



3. Path 3 - Build Your Own One-Person Consulting Practice

Designed for former Big Consulting associates, this path teaches participants to leverage 250
Al agents to establish independent consulting practices. By Day 91, they are equipped to find
clients, build solutions, and deliver results independently — keeping all revenue they

generate.

Central to this programme’s success is Brainy 2.0, an Al mentor with a real face and voice
that provides 24/7 guidance, ensuring participants stay on track. Graduates receive the EAFI
credential, a verified certification that future employers and clients can authenticate. The
programme includes a four-condition money-back guarantee: participants who complete
the curriculum, attend mentor sessions, submit a business plan by Day 45, and deliver a

working solution by Day 90 will receive a refund if they fail to secure paying clients.

Priced at just $975 (or $99 per month), EON’s offering stands out in a market where
alternatives such as McKinsey Academy charge upwards of $5,000 and others like Y
Combinator or Antler require equity and have single-digit acceptance rates. Unlike
Coursera or Udemy, which provide courses without actionable deployment paths, EON

delivers a complete solution at consumer pricing.

This programme is particularly suited for consultants who have been laid off, possess
analytical skills, and are eager to leverage their network and expertise in a rapidly changing
market. By moving quickly within the next 90 days, participants position themselves ahead

of competition from thousands of other displaced professionals.

With the consulting industry undergoing dramatic restructuring, EON Al Ventures offers a
timely and comprehensive solution that bridges the gap between traditional expertise and the
demands of the Al era. Whether transitioning into skilled trades, becoming an Al integrator,
or launching an independent consulting practice, EON ensures participants are ready to

succeed in high-stakes environments, transforming workforce capability for the Al era.



The Problem/Challenge

The consulting industry is grappling with a profound transformation as Al displacement

reshapes the landscape, dismantling the foundational consulting pyramid that sustained Big
Consulting firms for over five decades. The recent announcement of McKinsey cutting 11%
of its workforce serves as a stark indicator of this shift, with firms like BCG, Bain, Deloitte,

and the Big Four advisory practices likely to follow suit in the coming months.

This disruption is driven by AI’s ability to perform tasks previously billed at $300-$500 per
hour by junior consultants. Functions such as research, data analysis, slide preparation,
and first-draft recommendations are now completed by Al with 25% faster delivery and
40% higher quality, according to a Harvard Business School study. As a result, clients are
increasingly demanding deployed solutions rather than traditional strategy slides,

fundamentally altering the value proposition of consulting firms.

The industry is restructuring in real time. Pat Petitti, CEO of consulting marketplace
Catalant, described this transition as “a perfect storm for legacy consulting firms.” The
pyramid model, which relied on armies of junior consultants to support senior professionals,
is no longer viable. Even firms that trained these consultants - such as McKinsey - are
replacing them with the same Al technologies. McKinsey’s own deployment of 25,000 Al

agents underscores the extent to which automation has displaced traditional roles.

For laid-off consultants, the implications are clear: returning to the same firms at the same
rates, performing the same tasks, is no longer an option - even after market recovery. The
work itself has fundamentally changed. Professionals must adapt to these shifts swiftly, as the
next wave of layoffs looms and competition intensifies for boutique placements, client

engagements, and emerging Al integrator roles.

Adding urgency to this challenge is the window of opportunity for retraining and
repositioning. Corporate clients with OpenAl Enterprise contracts are actively seeking
vendors and professionals who can deploy working AI agent systems. Early movers who
retrain in the next 90 days will secure these roles, while those who wait will find themselves

competing for diminishing opportunities.



EON AI Ventures has identified this problem and created a targeted solution: a 90-day
programme that offers laid-off consultants actionable paths to reinvent their careers. With
three distinct paths - transitioning to skilled trades, becoming an Al Person within a
company, or building a one-person consulting practice - EON equips participants to

navigate this disruption effectively.

This programme addresses the core challenges facing displaced consultants:

e SKkill displacement: Al now performs tasks once billed at high hourly rates, making
traditional roles redundant.

e Industry restructuring: The shift from strategy-focused work to solution
deployment renders the consulting pyramid obsolete.

e Competition: Thousands of professionals are vying for limited high-value roles, with
early retraining being the key differentiator.

e Urgency: The next 90 days represent a critical window to retrain and reposition
before market saturation.

EON’s solution not only provides practical training but also guarantees measurable outcomes.
The money-back guarantee ensures participants who complete the programme and meet its
requirements will secure paying clients or receive their investment back. Additionally, the
integration of Brainy 2.0, a persistent Al mentor, ensures participants receive personalized,

round-the-clock guidance.

For laid-off consultants facing an uncertain future, EON Al Ventures offers a clear and
actionable path forward. By bridging the gap between traditional expertise and Al-powered

solutions, EON empowers professionals to thrive in the face of industry-wide disruption.



The Solution

The seismic shifts in the consulting industry, driven by Al displacement, have left thousands
of professionals questioning their next steps. EON Al Ventures addresses this uncertainty
head-on with its AI Founder Programme, a comprehensive 90-day solution designed to
transform laid-off consultants into the workforce of the future. Priced at $975, this
programme offers three distinct paths that cater to varying career aspirations: establishing
one-person Al consulting practices, integrating Al within companies, or transitioning into
high-paying skilled trades outside knowledge work. Each path emphasizes actionable

outcomes, ensuring participants are ready to thrive in the post-Al consulting landscape.

Path 1: Transition to High-Paying Skilled Trades

For those ready to leave the knowledge work sector entirely, EON’s programme offers a
transformative route into specialized trades. The data centre buildout currently underway in
the U.S. presents a lucrative opportunity, with 81,000 openings annually through 2034 and
average salaries of $300,000 per year. EON equips participants with everything they need to
enter this field, including tailored curriculum, immersive simulation labs, and a verifiable
trade certification. This certification is employer-ready, meaning participants can
immediately qualify for high-demand roles without additional barriers. By Day 91,
individuals opting for this path will possess the skills and credentials to secure employment in

a booming sector.

Path 2: Become the AI Integrator at Your Next Company

For consultants who wish to stay within the corporate ecosystem but elevate their roles, EON
offers the tools to become indispensable in the Al era. This path teaches participants to
deploy AI agents and integrate them into existing business processes, addressing a growing
demand among companies with OpenAl Enterprise contracts. By mastering agent
deployment and learning how to navigate Al tools effectively, participants become the rare
professionals who know how to make Al investments deliver real results. In an era when
corporations are shifting from strategy slides to deployed solutions, this skillset positions
participants as critical assets. By Day 91, they can step into roles where their expertise in Al

integration drives measurable business outcomes.



Path 3: Build a One-Person Al Consulting Practice

Perhaps the most compelling path for laid-off Big Consulting associates is the opportunity to
create their own one-person Al consulting practice. This path leverages the same analytical
skills and client-facing expertise these professionals honed at firms like McKinsey, but
replaces teams of junior consultants with 250 AI agents. EON provides step-by-step
guidance to help participants set up their practice, ship real solutions, and secure paying
clients. The programme ensures readiness by Day 91, with a unique money-back guarantee:
participants who meet all programme milestones—including completing the curriculum,
attending mentor sessions, submitting a business plan, and delivering a working

solution—are refunded if they fail to secure a paying client.

Why EON’s Solution is Critical Right Now

Timing is everything. With McKinsey’s 11% workforce reduction marking the beginning of
widespread layoffs across the consulting industry, rapid retraining is essential. EON’s Al
Founder Programme is designed for speed, enabling participants to retrain and re-enter the
market in just 90 days. This agility is crucial as corporate clients are actively seeking Al
integrators and vendors, often awarding engagements to the first qualified professional who
steps forward. Waiting six months risks losing access to these opportunities as the market
saturates with retrained consultants. EON’s actionable paths ensure that participants are not

just prepared for change—they are positioned to lead it.

This programme provides the bridge between what laid-off consultants know and what the
evolving marketplace demands. Whether participants choose skilled trades, corporate
integration, or independent consulting, EON’s AI Founder Programme guarantees a

future-ready skillset, ensuring they are prepared to thrive in the Al-driven economy.



Key Features/Capabilities

EON AI Ventures’ AI Founder Programme is more than a retraining initiative; it’s a
comprehensive solution designed to deliver measurable outcomes for laid-off consultants.
The programme combines cutting-edge technology, actionable curriculum, and
consumer-friendly pricing to ensure participants are ready to thrive in the rapidly evolving Al

cra.

Tailored Curriculum for Three Career Paths
The programme’s curriculum is structured around three distinct paths, allowing participants

to choose the trajectory that aligns with their career goals.

e Path 1: Skilled Tradesperson - Participants gain access to simulation labs and
training designed to qualify them for high-demand roles in the data centre buildout,
including specialized electrician positions that pay $300,000 annually. The included
verifiable trade certification ensures participants meet employer standards, opening
doors to lucrative opportunities.

e Path 2: Corporate Al Integrator - For those staying within the corporate ecosystem,
the curriculum focuses on Al agent deployment and integration, teaching
participants how to maximize business outcomes using Al tools. These skills are
indispensable as corporate clients shift focus from strategy slides to deployed
solutions.

e Path 3: Independent Al Consulting Practice - Tailored for former Big Consulting
associates, this path teaches participants to set up a one-person Al consulting
practice powered by 250 Al agents. The curriculum includes business planning,
client acquisition, and solution delivery, ensuring participants are ready to secure
engagements by Day 91.

Brainy 2.0: A Persistent AI Mentor

At the core of the programme is Brainy 2.0, a 24/7 AI mentor with a real face and voice.
This mentor provides personalized guidance throughout the 90 days, helping participants
navigate complex topics, refine their skills, and stay on track. Brainy 2.0 ensures participants
can access expert-level coaching at any time, making the programme flexible and

user-friendly.



EAFI Credential Verification

Upon completing the programme, participants earn the EAFI credential, a verifiable
certification that future employers and clients can easily confirm. This credential serves as
proof of expertise, whether participants choose to pursue skilled trades, corporate roles, or
independent consulting. Unlike generic certificates offered by platforms like Coursera or

Udemy, the EAFI credential ties directly to practical, outcome-based achievements.

Consumer Pricing with No Barriers

EON’s Al Founder Programme is uniquely accessible, priced at $975 with the option to pay
$99 per month. Unlike competitors such as McKinsey Academy ($5,000+ per seat) or Y
Combinator (which requires equity and offers single-digit acceptance rates), EON’s
programme requires no application, interview, or waitlist. Participants can start immediately,

ensuring they don’t lose valuable time during critical moments of industry change.

Money-Back Guarantee Tied to Milestones

EON’s commitment to outcomes is backed by a four-condition money-back guarantee.
Participants who complete the curriculum, attend mentor sessions, submit their business plan
by Day 45, and deliver a working solution by Day 90 are refunded their $975 if they fail to
secure paying clients. This guarantee underscores the programme’s focus on actionable

results and provides peace of mind to participants navigating uncertain career transitions.

Access to 250 AI Agents

Participants pursuing the one-person consulting practice path gain access to 250 Al agents,
enabling them to deliver solutions that match the quality and efficiency of top-tier consulting
firms. The agents automate tasks such as research, data analysis, and slide preparation—tasks
that junior consultants once billed at $300-$500 per hour—allowing participants to operate

independently while maintaining high-quality outcomes.



No Other Programme Matches EON’s Offer

When compared to other options in the market, EON’s programme stands out for its
comprehensive approach. Competitors like Coursera and Udemy focus on course
completion without offering deployment-ready skills or verified credentials. Platforms such
as Y Combinator and Antler require equity stakes and have limited acceptance rates.
Meanwhile, Catalant connects experts with projects but does not offer retraining or
guarantee engagements. EON delivers all three paths, consumer pricing, and guaranteed

outcomes, making it the most practical and results-driven solution for laid-off consultants.

Outcome-Driven Transformation in 90 Days

EON AI Ventures’ AI Founder Programme is designed to transform participants into
future-ready professionals within just 90 days. Whether transitioning to trades, integrating Al
into corporate ecosystems, or launching independent consulting practices, the programme
ensures measurable outcomes. By combining tailored curriculum, advanced Al technology,
and a commitment to participant success, EON delivers a unique, market-ready solution for

the consulting industry’s next generation.

How It Works

EON’s 90-day programme is designed to transform laid-off consultants into high-value
professionals ready to thrive in the Al-driven economy. The structure of the programme is
methodical and flexible, ensuring every participant can explore their potential before
committing to a career path. With Brainy 2.0, an advanced AI mentor, guiding participants

through every step, the programme leverages cutting-edge technology to deliver results.

Phase 1: Exploration and SKkill Building (Days 1-45)

The first phase introduces participants to the fundamental tools, technologies, and
methodologies that will underpin their future success. During this initial period, all three
paths are explored, allowing participants to test each option before making a decisive

commitment.
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1. Path 1 - Skilled Tradesperson: For those looking to pivot away from knowledge work
entirely, this path opens doors to lucrative opportunities in the data centre buildout sector.
Participants gain hands-on experience through simulation labs and work toward a verifiable
trade certification. With 81,000 openings every year through 2034 and salaries averaging
$300,000 per year, this path offers financial stability and long-term career prospects.

2. Path 2 - AI Person at Your Next Company: This option equips participants to become
indispensable resources within existing firms. By mastering the deployment of AI agents and
tools, they position themselves as the go-to experts within companies transitioning to
OpenAl Enterprise solutions. The focus is on turning theoretical knowledge into actionable

results, ensuring participants are ready to lead Al initiatives.

3. Path 3 - Build Your Own One-Person Consulting Practice: Tailored for former
consultants with analytical skills, this path provides the framework for creating a one-person
Al consulting practice. Participants are equipped with 250 AI agents to deliver solutions
directly to clients. The programme ensures that participants can ship real products or services,

gain paying clients, and retain all revenue by Day 91.

Phase 2: Deep Dive and Decision-Making (Days 45—-60)

At the midpoint of the programme, participants make an informed choice about which path to
pursue. By Day 45, they submit a business plan tailored to their chosen path, ensuring clarity
and alignment with their goals. This decision is supported by hands-on experience gained

during the exploratory phase and personalized coaching from Brainy 2.0.

Key activities include:

e Testing real-world scenarios in simulation labs
e Refining strategic approaches with the AI mentor

e Learning to deploy solutions effectively across industries

11



Phase 3: Execution and Client Engagement (Days 61-90)

The final phase focuses on implementation and achieving tangible results. Participants work
intensively to deliver real-world solutions, whether as independent consultants, corporate Al

integrators, or skilled tradespeople.

e Independent Practice: Consultants in Path 3 use their 250 AI agents to take on
paying clients, delivering high-quality results that replace traditional consulting
methods.

e Corporate Integration: Participants in Path 2 demonstrate their expertise by
deploying AI tools within firms, ensuring measurable outcomes that enhance
productivity and decision-making.

e Trades Certification: Those in Path 1 complete their credentialing process, backed
by simulation labs and verified certifications, ready to enter high-demand industries.

Role of Brainy 2.0 and EAFI Credential

Throughout the programme, Brainy 2.0, an Al-powered mentor with a real face and voice,
provides 24/7 guidance. Whether participants are troubleshooting technical issues, refining
their business plans, or practicing client pitches, this persistent mentor ensures progress. At
the end of the programme, successful participants earn the EAFI credential, which is

verifiable by employers and clients alike, serving as proof of their capabilities.

Four-Condition Money-Back Guarantee

EON’s money-back guarantee underscores the programme’s confidence in delivering
outcomes. Participants who complete the curriculum, attend mentor sessions, submit a
business plan, and ship a working solution by Day 90 are guaranteed paying clients. If

unmet, the $975 fee is refunded automatically, ensuring zero risk for participants.
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Benefits/Outcomes

EON’s 90-day programme is a transformative solution for laid-off consultants navigating
the rapidly changing consulting industry. By Day 90, participants emerge with new skills,
actionable expertise, and career paths that align with the Al-driven economy, ensuring

financial and professional stability.

Path-Specific Qutcomes

1. Path 1 - Skilled Tradesperson:

Participants who complete this path transition into one of the most lucrative trades in the data
centre buildout sector. With 81,000 openings every year through 2034 and salaries
averaging $300,000 annually, this path offers unmatched stability. The verifiable trade
certification, backed by simulation labs, provides employers with immediate proof of

competency, making job placement seamless.

2. Path 2 - Al Person at Your Next Company:

Graduates of this path become indispensable assets within firms transitioning to OpenAl
Enterprise. Their ability to deploy Al agents and integrate advanced tools positions them as
leaders in Al adoption. As companies shift from strategy slides to deployed solutions, these

graduates drive measurable outcomes that enhance productivity and decision-making.

3. Path 3 - Build Your Own One-Person Consulting Practice:

This path transforms participants into independent consultants with 250 AI agents at their
disposal. By leveraging tools provided by EON, they deliver high-quality solutions directly to
clients, bypassing traditional consulting structures. Participants retain full revenue from
engagements and establish sustainable practices. With paying clients secured by Day 91, this

path offers immediate financial returns.
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Universal Benefits Across All Paths

e Immediate Readiness: Regardless of the chosen path, participants are equipped to
start or transition into new roles seamlessly upon completing the programme.

e Credential Verification: The EAFI credential, earned by successful graduates, is
verifiable by future employers or clients, ensuring credibility in professional
engagements.

e Money-Back Guarantee: EON’s four-condition money-back guarantee eliminates
financial risk for participants, making the programme accessible and
outcome-focused.

Financial and Career Stability in a Changing Industry

As Al reshapes the $400 billion consulting industry, participants are positioned to thrive, not
just survive. Harvard Business School’s findings confirm Al delivers consulting work 25%
faster and at 40% higher quality than human consultants, rendering traditional junior roles
obsolete. EON’s programme directly addresses this shift, preparing participants to excel in

roles aligned with these new realities.

For laid-off consultants, this programme is not just a lifeline; it is a launchpad. By replacing
outdated consulting models with agent deployment and actionable solutions, participants
reclaim control over their careers. Whether through independent consulting, corporate

integration, or skilled trades, they achieve financial independence and professional relevance.

Competitive Edge Over Traditional Alternatives

EON delivers unparalleled value compared to other options:

e McKinsey Academy: Costs $5,000+ and focuses on outdated strategy models.

e Coursera and Udemy: Offer affordable courses ($40-$500) but lack verifiable
credentials and actionable deployment training.

e Y Combinator and Antler: Demand equity and have single-digit acceptance rates,
delaying opportunities by months.

e Catalant: Lists 75,000 experts, most of whom are between engagements.

EON’s consumer pricing model - $975 once or $99/month - combined with its
comprehensive curriculum, actionable results, and guarantee, sets it apart as the clear choice

for laid-off consultants looking to succeed in the Al era.
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Conclusion

By the end of 90 days, participants are fully equipped to navigate the Al-driven economy,
secure high-paying roles, or establish their own practices. With tangible skills, verified
credentials, and guaranteed outcomes, EON’s programme ensures career longevity and

financial resilience in a rapidly evolving market.

Conclusion

The seismic shift in the consulting industry is no longer a forecast - it is here, affecting
thousands of careers and redefining the marketplace overnight. As Al accelerates the
displacement of junior consultant work, professionals who once billed $300-$500 per hour
for analysis, research, and strategy slides now face a stark reality: the consulting pyramid
that sustained Big Consulting firms for decades is collapsing. In its place, a new opportunity
emerges for those ready to adapt and embrace Al as the cornerstone of their professional

future.

EON AI Ventures has risen to meet this moment with a transformative solution: the Al
Founder Programme. This 90-day initiative provides laid-off consultants and other
professionals with the tools, knowledge, and resources needed to successfully transition into
high-value, Al-powered career paths. Whether participants choose to become a Skilled
Tradesperson, an Al Person at their next company, or build a one-person consulting
practice, the programme ensures they are equipped to thrive in this rapidly evolving

landscape.

Why EON’s Programme Is the Bridge to the Future

The AI Founder Programme is not just another online course - it is a fully integrated

pathway to career reinvention, tailored for the unique challenges of today’s displaced
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consultants. Unlike traditional training options, EON blends cutting-edge technology with
measurable, verifiable outcomes. Participants gain access to 250 Al agents, a persistent Al
mentor named Brainy 2.0, and a step-by-step curriculum designed to deliver tangible results
by Day 91. The programme’s four-condition money-back guarantee reinforces confidence
in its effectiveness: complete the curriculum, attend mentor sessions, submit a business plan,
and ship a working deliverable. If these conditions are met and no paying client is secured,

the $975 fee is automatically refunded.

A Tailored Path for Every Professional

EON understands that career transitions are not one-size-fits-all, which is why the

programme offers three distinct paths:

1. Path 1: Become a Skilled Tradesperson

For those seeking to leave knowledge work entirely, EON offers a route into the lucrative
data centre buildout industry, where specialised electricians earn up to $300,000 per year.
With 81,000 openings every year through 2034, participants receive the necessary

curriculum, simulation labs, and a verifiable trade certification that employers can trust.

2. Path 2: Become the Al Person at Your Next Company

For individuals who want to remain in the workforce but at a higher level, this path focuses
on deploying Al tools within existing corporate environments. The outcome is clear:
participants become indispensable assets to companies navigating their new OpenAl

Enterprise contracts, filling critical gaps in Al integration and deployment.

3. Path 3: Build Your Own One-Person Consulting Practice

This path is tailored for laid-off Big Consulting professionals who want to leverage their
existing skill sets in a new model. Armed with 250 AI agents and the tools to find clients,
build solutions, and deliver work, participants can establish independent consulting practices
that capture maximum revenue without reliance on legacy firms. By Day 91, they are ready

to take on paying clients, fully equipped to thrive in the market.
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What Sets EON Apart from Competitors

EON’s AI Founder Programme stands alone in its ability to offer comprehensive career
transition tools at consumer pricing, with no barriers to entry. Competitors such as
McKinsey Academy, Coursera, and Udemy provide valuable but limited resources, often
lacking verified credentials, agent deployment capabilities, or direct pathways to paying
clients. Meanwhile, platforms like Y Combinator and Antler demand equity stakes, lengthy

wait times, and restrictive acceptance rates that exclude most applicants.

In contrast, EON delivers:

e All three career paths within a single programme.
e A verifiable credential (EAFI) that future employers and clients can confirm.
e Immediate enrollment with no application process, interviews, or waitlists.

e A four-condition money-back guarantee that underscores EON’s commitment to
participant success.

Urgency in the Window to Act

The next 90 days are critical for laid-off consultants and professionals facing disruption. As
industry leaders like McKinsey, BCG, and Bain continue to restructure under Al pressure,
more layoffs are inevitable. Simultaneously, corporate clients are actively seeking new
vendors to deploy Al solutions. The first professionals to retrain and adapt will secure the
most lucrative opportunities, while those who wait risk being left behind. EON’s programme

ensures participants are not just prepared - but positioned to lead - in this new era.

Enrollment Is Open Today

EON AI Ventures has made the AI Founder Programme accessible to all professionals

seeking transformation. For just $975 (or $99 per month), the programme delivers the tools,
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mentorship, and verified credentials needed to transition into high-value careers. Whether
participants aim to become Skilled Tradespeople, lead Al integration at their next company,

or establish one-person consulting practices, EON equips them to succeed within 90 days.

This moment represents both a challenge and an opportunity. The consulting industry is
restructuring, but those who act decisively can emerge stronger, more independent, and more
successful than ever. EON Al Ventures is the bridge between displacement and reinvention,

ensuring that every professional has the chance to thrive in the Al era.

18



	Table Of Contents 
	Executive Summary 
	The Problem/Challenge 
	 
	 
	 
	 
	The Solution 
	Path 1: Transition to High-Paying Skilled Trades 
	Path 2: Become the AI Integrator at Your Next Company 
	Path 3: Build a One-Person AI Consulting Practice 
	Why EON’s Solution is Critical Right Now 

	 
	 
	 
	Key Features/Capabilities 
	Tailored Curriculum for Three Career Paths 
	Brainy 2.0: A Persistent AI Mentor 
	EAFI Credential Verification 
	Consumer Pricing with No Barriers 
	 
	Money-Back Guarantee Tied to Milestones 
	Access to 250 AI Agents 
	No Other Programme Matches EON’s Offer 
	Outcome-Driven Transformation in 90 Days 


	How It Works 
	Phase 1: Exploration and Skill Building (Days 1–45) 
	Phase 2: Deep Dive and Decision-Making (Days 45–60) 
	 
	 
	Phase 3: Execution and Client Engagement (Days 61–90) 
	Role of Brainy 2.0 and EAFI Credential 
	Four-Condition Money-Back Guarantee 

	 
	 
	Benefits/Outcomes 
	Path-Specific Outcomes 
	 
	 
	Universal Benefits Across All Paths 
	Financial and Career Stability in a Changing Industry 
	Competitive Edge Over Traditional Alternatives 
	Conclusion 

	Conclusion 
	 
	 
	 
	Why EON’s Programme Is the Bridge to the Future 
	A Tailored Path for Every Professional 
	 
	What Sets EON Apart from Competitors 
	Urgency in the Window to Act 
	 
	 
	Enrollment Is Open Today 


